The parlies have tentatively agreed to the proposals as indicated and drafted
below:

(1) Section 4.10 Automobile Insurance

Employees who are required by the Employer to use their own
automobiles in the performance of their job shall receive mileage
reimbursement at the then effective rate recognized by the internal
Revenue Service, with a maximum of $58@ $675.00 per month, beginning
on the effective date of ratification of this Agreement. Thereafter, the
maximum reimbursement will increase effective each February 1 by the
percentage increase in the Transportation Expenditure Category of the
Consumer Price Index for All Urban Consumers (CPI-U): U.S. City Average for
the previous year, as rounded to the nearest $5increment. Employees
seeking mileage reimbursement must submit that request on a form
provided by the Employer. Payment for mileage expenses will be made on
a monthly basis. In the event that during the life of this Agreement the
Employer shall implement for any group of employees an automabile
expense reimbursement program which is more favorable to employees
than the provisions of this paragraph, upon notice from the Union, the
Employer will meet and discuss with representatives of the Union the
possible application of said new program to employees covered by this
Agreement.

(2) Section 5.3 Forfeit of Vacation

All eamed vacation leave not taken in the vacation year it is due shall be
forfeited, unless the employee was denied vacation by the Employer, or
the employee was unable to take vacation because the employee was
on an approved leave of absence, including a duty disability leave of
absence, during the vacation period. Notwithstanding the foregoing. if
an employee still has unused vacation time during the fourth quarter of
the vacation year, the employee upon giving written notification to the
Employer before December 15 of the vacation year, may carry overno
more than three {3} five (5) such days into the next vacation year.
Effective the first full calendar year following ratification of the Agreement
by City Council, empleoyees who have completed ten (10) or more years
of continuous service may carry over no more than five{5}) seven (7) such
days into the next vacation year. All such vacation days deferred in this
fashion must be scheduled upon mutual agreement of the Employer and
employee and taken before June 30 of the vacation year into which they
are carried over. Employees on duty disability shall retain any vacation
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leave earned prior to being placed on duty disability leave, together with
all vacation time earned during the period of duty disability for the 12
months following the date on which the person became disabled, and
shall be entitled to use such vacation time within 12 months following their
return to work.

(3) Section 4.13 Deferred Compensation:

Effective January 1, 2023, the Employer will continue to make
contributions, on a dollar-for-dollar basis, under a 401(a) Plan (or
any similar successor plan agreed to by the parties) up fo the
maximum of $500 per year, based on amounts deferred by each
employee in 2023 to that employee's 457 Pian. Such contributory
obligation shall increase as set forth below:

Effective January 1. 2024 the Employer will contribute $1.50 for each
dollar contributed by each employee under a 401(a) Plan (or any similar
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based on amounts deferred by each employee to the employee's 457
plan.

Effective January 1, 2027. the Emplover will contribute $1.75 for each
dollar contributed by each employee under a 401(a) Plan (or any similar
successor plan agreed to by the Union) up to a maximum of 5875 per year
based on amounts deferred by each employee to the employee’s 457

plan.
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