ORDINANCE

BE IT ORBDAINED BY THE CITY COUNCIL OF THE CITY OF CHICAGO:

SECTION 1. The City Council hereby approves an agreement, substantially as set forth
in the term sheet attached hereto, dated July 7, 2025, between the City of Chicago and the
Public Safety Employees Union, Unit Il (comprised of the Service Employees International
Union, Local 73 and the International Brotherhood of Electrical Workers, Local 21). The Mayor
is authorized to execute this agreement.

SECTION 2. This ordinance shalil.be in force and effect upon its passage and approval.



July 7, 2025

Term Sheet for the Collective Bargaining Agreement between the Public Safety Employees

‘Union, Unit I1 (comprised. of the Service Emplovees International Union, Local 73 and the

International Brotherhood of FElectrical Workers, Local 21) and the Citv of Chicago

1. Term:

Tuly 1, 2022, through June 30, 2027—5 years {cffective
upon ratification by the bargaining unit and City Council)

2. Base Salary Inereases: 18.25% - 24.25%

Effective 7/1/22 3.0%
Effective 1/1/23 3.0%
*Effective 1/1/24 3.0% - 5.0%
*Effective 1/1/25 3.0% - 5.0%
*Effective 1/1/26 3.0%- 5.0%
Effective 1/1/27 3.25%

*In thése years, the percentage increase varies dependingupon the
U.S. City Average CPI-U. If the.CPT-U is 5% or more, then the
percentage increase will be $%. If it is between 3% and, 5%, the
percentage increase will be equal to.the CP1-U; rowided to the nearest
tenth of ohe percent. If itis 3% or less, the percentage increase will be
3%. The Juite CPI-U reléaséd in July of the precéding year will be
used to determine the percentage increases in 2024, 2025 and 2026.

3. Other Economic Terms:

Signine Bonus: City will provide a lump sum signing bonus/pandemic
pay bonus in the amount of $3,000 to be paid in two installments.
Deferred Compensation: Effective 1/1/24, City will contribute §1.50
for each dollar contributed by each-employee up to a maximum of
$750/year. Effective 171/27, the City will contribute $1.75 for each
dollar contributed by each employee up to a maximum of $875/year.
Paid Parental Leave: Extended the City’s Paid Parental Leave policy
to represented employees.

Holidays: Added the Juneteenth holiday for all employees.

Salary. S_ch‘cdule:' Adjusted the salary schec.'lule to add another step

after 26 years of service and reduce the continuous service
requirements for movement on the schedule at certain steps.



4, Other Terms:

Sick Leave: Increase sick leave hours for employees who are not
eligible for sick leave, allowing them to earn one (1) hour of paid sick
leave for every 25 hours worked

Overtime: Worked performed in excess of 12 hours/work day will be
compensated at double time.

Vacations: Employees can carry over 5 vacation days, 7 vacation days
if the employee has 10 or more years of service

Change in Pay Dates: Move the pay dates for employees to make it
consistent for our represented work force.

Direct Deposit and Electronic Deposit Advice: Developed a plan to

move employees to direct deposit and receipt of electronic deposit

advice {green slips)

Compensatory Time: Expanded opportunities to eam compensatory
time and holiday camed time

Hiring/Filline Vacancies: Adjusted the hiring process to expedited
filling vacancies.

Union Security/Janus: Agreed to Janus language consistent with our
obligations under the law, including employer neutrality and providing
information.

Medical Leaves: Placed caps on medical leave and provided a
‘mechanism to address employees who do not comply with leave

pI‘OVlSlOﬂS.

Recognition: Added Aviation Security Officer-Trainer and deleted
Crossing Guards

Payments of Wages/Settlements/Judgements: Provided a time frame
by which monetary payments for settlements/judgments will be paid.

Notice for Schedule Changes: Provide 10 days notice, and the
reasons thereof, when changing an employee’s watch

FMLA: Allow employees to use any paid leave for unpaid FMLA
leave

“I'raining: Expanded arcas of training for employees



Traumatic Occurrences: Expanded use of time for traumatic
occurrences across the entire bargaining unit

PCO Trainer Titles: Updated side letter establishing PCO I Trainer
and PCO Trainer Titles

Priovity Days: Increased the number of hours that can be considered
“priority” and not subject to cancellation for Local 21 represented
employees

First Responder Recognition: Provide certain titles with First
Responder Recognition

Predictable Schedules: Established a labor-management committee
to discuss scheduling and staffing levels

Traffic Control Aides: Provide service credit for certain hourly
TCAs who are awarded full time TCA positions

Extreme Weather: Agreed to safety measures for Parking
Enforcement Aides and Aviation Security Officers in extreme weather




DEPARTMENT OF LAW
CITY OF CHICAGO

July 7, 2025

TO THE HONORABLE, THE CHAIRMAN AND
MEMBERS OF THE CITY COUNCIL COMMITTEE ON
WORKFORCE DEVELOPMENT

Ladies and Gentlemen:

I transmit herewith, together with the Budget Director, an ordinance authorizing the
execution .of a collective bargaining agreement with the Public Safety Employees Union, Unit II
(comprised of the Service Employees International Union, Local 73 and the International

Brotherhood of Electrical Workers, Local 21).

Your favorable consideration of this ordinarice will be appreciated.

121 NORTH LASALLE STREET, ROOM 600, CHICAGO, ILLINOIS 60602



MICHAEL D. RODRIGUEZ

ALDERPERSON - 22ND WARD CITY COUNGIL
PUBLIC SERVICE OFFICE COMMITTEE MEMBERSHIPS

2500 SOUTH ST LOUIS AVENGE WORKFORGE DEVELOPIMENT (CHAIR)

CHICAGD, ILLINGIS 60523 AVIATION
TELEPHONE: (773) 7621771 BUDGET AND GOVERNMENT OPERATIONS
FAX:.{773) 7621825 COMMITTEES AND RULES

WARD22@ CITYOFCHICAGO.ORG EINANGE

COUNCIL CHAMBER IMMIGRATION AND REFUGEE RIGHTS

GITY HALL, ROOM 500 SPECIAL EVENTS, GULTURAL AFFAIRS AND RECBEATION
121 NORTH LA SALLE STREET  GULTU
TRANSPORTATION AND FUBLIC WAY

CHICAGO, ILLINCIS 80802
TELEPHONIE: (312) 744-3325

CHICAGO, July 16t 2025

To the President and Members of the City Council:

The Committee on Workforce Development, having had under consideration an ordinance,
02025-0018728, Direct Introduction of an.ordinance authorizing the execution of a collective bargaining
agreement with the Public Safety Employees Union Il {comprised of the Service Employees International
Union, Local 73 and the International Brotherhood of Electrical Workers, Local 21),

At the meeting this ordinance was passed out of the Committee by a unanimous voice vote of those
members present.

Respectfully submitted,

MICHAEL D. RODRIGUEZ, CHAIRPERSON

COMMITTEE ON WORKFORCE DEVELOPMENT



APPROVED APPROVED

S /N

MAYO

DATED: _ 7 | 8- 2025 DATED: /3/ 2025




