ORDINANCE

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF CHICAGO:

SECTION 1. The City Council hereby approves an agreement, substantially as set forth
in the term sheet attached hereto, dated May 13, 2025, between the City of Chicago and the
International Brotherhood of Teamsters, Local 700 (Shift Supervisors of Security

‘Communications Center (SSSCCs) and Airport Operations Center Coordinators (AOCCs)). The
Mayor is authorized to execute this agreement.

SECTION 2. This ordinance shall be in force and effect upon its passage and approval.



May 13, 2025

Term Sheet for the Collective Bargaining Agreement between the International
Brotherhood of Teamsters, Local 700 (Shift Supervisors of Security Communications
Center (SSSCCs) and Airport Operations Center Coordinators (AOCCs) and the City of

Chicago

1. Term: July 1, 2022, through June 30, 2027—S5 years (effective
upon ratification by the bargaining unit and City Council)

2. Base Salary Increases: 18.25% - 24.25%

Effective 7/1/22 3.0% (for SSSCCs only)

Effective 1/1/23 3.0% (for SSSCCs only)

*Effective 1/1/24 3.0% - 5.0% (for SSSCCs only)
*Effective 1/1/25 3.0% - 5.0% (for SSSCCs and AOCCs)
*Effective 1/1/26 3.0% - 5.0% (for SSSCCs and AOCCs)
Effective 1/1/27 3.25% (for SSSCCs and AOCCs)

*In these years, the percentage increase varies depending upon the
U.S. City Average CPI-U. If the CPI-U is 5% or more, then the
percentage increase will be 5%. If it is between 3% and 5%, the
percentage increase will be equal to.the CPI-U, rounded to the nearest
tenth of one percent. If it is 3% or less, the percentage increase will be
3%. The June CPI-U released in July of the preceding year will be
used to determine the percentage increases in 2024, 2025 and 2026.

3. Other Economic Terms:  Set forth in the attached tentative agreements and
includes:

» Signing Bonus: Effective 1/1/24, City will provide a lump sum
signing bonus/pandemic pay bonus in the amount of $1,000; the City
will provide a $2,000 bonus effective 1/1/25.
* Deferred Compensation: Effective 1/1/24, City will contribute $1.50
for each dollar contributed by each employee up to a maximum of
i $750/year. Effective 1/1/27,.the City will contribute $1.75 for each
A dollar contributed by each employee up to a maximum of $8735/year.
* Paid Parental Leave: Extended the City’s Paid Parental Leave policy
to employees.

* Holidays: Added the Juneteenth holiday for all employees.



* Salary Schedule: Beginning 30 days after ratification, adjustments
made to the salary schedule to achieve parity over the life of the
agreement with same-graded titles.

4. Other Terms: Set forth in the attached tentative agreements and
includes:

* Recognition: Added Airport Operations Center Coordinators to the
bargaining unit

* Vacations: Employees can carry over 5 vacation days, 7 vacation days
if the employee has 10 or more years of service

* Grievance Procedure: Modified the grievance procedure to allow for
more meetings

* Use of File Material: Allowed discipline to be used for 18 months,
and disallowed placing anonymous materials in employee’s personnel
file.

* Direct Deposit and Electronic Deposit Advice: Developed a plan to
move employees to direct deposit and receipt of electronic deposit
advice (green slips)

* Union Security/Janus: Agreed to Janus language consistent with our
obligations under the law, including dues deduction, and allowed for
new employee and union steward training.

* Medical Leaves: Placed caps on medical leave and provided a
mechanism to address employees who do not comply with leave
provisions.

» Payments of Wages/Settlements/Judgements: Provided a time frame
by which monetary payments, including base wages, overtime,

settlements/judgments will be paid, as well as a process to address pay

discrepancies.
4 Y

* Recall Rights: Extended recall rights. for laid off emialoyees and
adjusted continuous service language to match the time frame for
recall rights.

1

» Disciplinary Action: Reached agreement on disciplinary action for
cannabis testing.




MEMORANDUM OF AGREEMENT

This Memorandum of Agreement (“MOA”) is made and entered into this 1 day of May 2025, by
and between the City of Chicago (“City) and the International Brotherhood of Teamsters, Local
700 ("Teamsters”).

1. The parties hereby tentatively agree to enter into a successor collective bargaining
agreement (“the Agreement”), subject to the following terms and conditions:

(A) The Agreement shall consist of the terms contained in the Juhe 1, 2017 - June 30,
2022 colilective bargaining agreament between the parties, which terms shall hereby be
extended and continued in full operation and effect through 11:59 p.m. on June 30,
2022, except only as  specifically modified by the revisions specified in the attachments
appended to this MOA, herehy made a part hereof, and hereby agreed toand
adopted by the parties.

(B) The City and the Teamsters hereby agree to and adopt each of the revisions to the
June 1, 2017 ~ june 30, 2022 collective bargaining agreement specified in the
attachments appended to this MOA.

2. Itis mutually understood and agreed that the terms of paragraph 1 of this MOA shall be null
and void unless and until said terms are ratified by both {a) the members of the bargaining unit
represented by the Teamsters, in accordance with applicable rules, by-laws and procedures
established by Teamsters, which ratification shall be certified to the City in writing; and (B) the
City Council of the City of Chicago (“City Council”).

3. The effective date of the Agreement shall be the effective date of an ordinance passed by
City Council approving the Agreement.

4. No terms of the Agreement shall be retroactive, except anly to the extent expressly provided
in the Agreement,

AGREED:

FOR INTERNATIONAL BROTHERHOOD OF FOR THE CITY OF CHICAGO
TEAMSTERS, LOCAL 700 (representing the

$$SCCs and AOCCs) ~
St apan M e /'LA /J/é/? /Qm/%’ﬂw




Tentative Agreements
between
the City of Chicago
and
the Teamsters, Local 700 (SSSCCs and AOCCs)
reflecting changes for the 2022-2027 CBA



Section 4.1. Wages

(A) Effective on the following dates, the City will implement the following rates for all

employees:

Effective 7/1/22

Effective 1/1/23

Effective 1/1/24

Effective 1/1/25
Effective 1/1/26

Effective 1/1/27

3.0% (SSSCCs (Title Code (TC) 7002).only; AOCCs
(Title Code (TC) 8631) received a 3% increase on
8/1/22 See Attachment 1 for AOCCs and Attachment 2
Jor S§8SCCs

3.0% (SSSCCs (TC 7002) only; AOCCs (TC 8631)
received a 3% increase on 8/1/23) See Attachment 3 for
AOCCs and Attachment 4 for SSSCCs

3.0% -5.0%* (SSSCCs (TC 7002) only; AOCCs (TC
8631) received a 3% increase on 1/1/24) See Attachment
5 for AOCCs and Attachment 6 for SSSCCs

3.0% - 5.0%* (SSSCCs and AOCCs) See Attachment 7a
3.0% - 5.0%* (SSSCCs and AOCCs) See Attachment 8

3.25% (SSSCCs and AOCCs) See Attachment 9

Agreement effective through June 30, 2027

*In each of the three years 2024, 2025 and 2026, the percentage increase varies
between 3.00% and 5.00%, depending upon the U.S. City Average CPI-U. If
the CPI-U is 5.00% or more, then the percentage increase shall be 5.00%. If
the CPI-U is between 3.00% and 5.00%, the percentage increase shall be equal
to the CPI-U, rounded to.the nearest tenth of one percent. The U.S. City
Average June CPI-U released in July of the preceding year will be used to
determine the percentage increases in the three years 2024, 2025 and 2026.



(B) Salary Schedule: The salary schedule (Schedule O) for bargaining unit employees

employed in the Shift Supervisors of Security Communications Center (SSSCC) title
(TC 7002) and the Airport Operations Center Coordinators (AOCC) title (TC 8631)
covered by this agreement shall be adjusted as follows:

(1) Effective on 1/1/25: Add Grade 14 to the O schedule. This will be the Grade
for the AOCCs (TC 8631). The annual base salary for Grade 14 for 2025 will
be 3 % higher than the AOCCs’ December 2024 annual base salary. See
Attachment 7a.

(2) Effective thirty days after ratification: For Steps 8 and 9 on the O schedule,
reduce the continuous service requirements from 14 and 17 years to 13 and
16 years, respectively. See Attachment 7b

(3) Effective thirty days after ratification: For Steps 6 — 12 on the O Schedule,
reduce the continuous service requirements by one year (for Steps 8 and 9,
this means that the continuous service requirements will move from 13 and
16 years to 12 and 15 years, respectively). See Attachment 7b

(4) Effective thirty days after ratification: For Step 1 on the O Schedule, reduce
the continuous service requirements from one (1) year to six (6) months. See
Attachment 7b

(5) Effective 1/1/26. Add a new Step 13 to the O schedule after twenty-six (26)
years of continuous service at an amount that is 3.25% higher than the salary
for Step 12. See Attachment 8

(6) For the SSSCC (TC 7002) title only: Effective thirty (30) days after
ratification, the salary schedule for Steps 5-12 will be adjusted as set forth in
Attachment 7b. In addition to what is described above in Sections 4.1B(2), (3),

and (4) above, the salary schedule in Atzachment 7b has been calculated in
the following manner:

(a) Applying the percentage increases as described in Section 4.1 (a)
above for the vears 7/1/22, 1/1/23, 1/1/24, and 1/1/25 to the Grade 15
{ salaries on the I Schedule which were effective 1/1/22;
o (b) For steps 4-12, taking the difference between Grade 15 on the O
Schedule after the percentage increases have been applied for 7/1/22,
1/1/23, 1/1/24, and 1/1/25, and Grade 15 on the I Schedule as described.
' in Section 4.1(B)(6)(a) above at each of those steps, and dividing that
difference in half; and
1 (¢) Adding the amount in Section 4.1(B)(6)(b) above to the Steps 5-12
salaries set forth on the 1/1/25-O Schedule.

s



(7) For the SSSCC (TC 7002) title only: Effective 1/1/26, the salary schedule for
Steps 5-12 will be adjusted as set forth in 4ttachment 8. In addition to what is
described in Section 4.1(B)(5) above, the salary schedule in A#tachment 8 has
been calculated in the following manner:

{a) Applying the same percentage increases as described in Section 4.1(A)
above for the years 7/1/22, 1/1/23, 1/1/24, 1/1/25, and 1/1/26 to the
Grade 15 salaries on the I schedule which were effective 1/1/22;

{b) For steps 5-12 on the O schedule, the salaries will be the same as those
calculated in Section 4.1(B)(7)(a) above. For step 13, the salary is
3.25% higher than the Step 12 salary on Attachment 8 as described in
Section 4.1(B)(5) above.

(8) _Forthe AOCC {TC 8631) title only: Effective 30 days after ratification,
Grade 14 of the O salary schedule will be adjusted so that the salaries at
Grade 14 of the O salary schedule will be 12.5% less than the salaries at
Grade 15 of the then-current O salary schedule. See Attachment 7b

(®) For the AOCC (TC 8631) title only: Effective 1/1/26, Grade 14 of the O
salary schedule will be adjusted so that the salaries at Grade 14 of the O
salary schedule will be 12.5% less than the salaries at Grade 15 of the then-
current O salary schedule. See Artachment 8

(10) For the AOCC (TC 8631) title only: Effective 1/1/27, Grade 14 of the O
salary schedule will be adjusted so that the salaries at Grade 14 of the O
salary schedule will be 12.5% less than the salaries at Grade 15 of the then-
current O salary schedule. See Attachment 9

(C)Should the ACO Trainer (TC 7009) receive wage percentage increases effective
7/1/22, 1/1/23, 1/1/24, 1/1/25, 1/1/26 or 1/1/27 that exceed the wage percentage
increases set forth in Section 4.1(A) above for the SSSCCs (TC 7002), then the
schedules attached as 8 and 9 will be adjusted to reflect the difference between the
percentage increases that the SSSCCs (TC 7002) received in the applicable year and
the percentage increases that the ACO Trainer (TC 7009) received in the same
applicable vear.

With respect to the schedule attached as 7b, should the ACO Trainer (TC 7009)
receive wage percentage increases effective 7/1/22, 1/1/23, 1/1/24, or 1/1/25 that

exceed the wage percentage increases set forth in Section 4.1(A) above for the
SSSCCs (TC 7002), then the scheduled attached as 7b will be adjusted consistent with

4



what is described in Section 4.1(B)(6) above, except that the ACO Trainer (TC 7009)
wage percentage increase will be used for purposes of calculations instead of the

percentage increases set forth in Section 4.1(A) above for 7/1/22, 1/1/23, 1/1/24, and
1/1/25.

Additionally, for the schedules attached as 7b, 8, and 9, the salaries for the AQCCs (TC,
8631) will be adjusted for the same applicable years so that the AQCCs’ salaries will be

12.5% below the SSSCCs’ salaries in each of the years set forth in attachments 7b, 8,

and 9.’ ‘should the ACO Trainer (TC 7009) receive wage percentage increase effective

2/1/22, 1/1/23, 1/1/24, 1/1/25, 1/1/26 or 1/1/27 that exceed the wage percentage increases
set forth in 4.1(A) above for the SSSCCs (TC 7002).




Section 6.2 Vacation Selection (counter to Union #5)

Vacation shall be selected by seniority provided that that the Employer shall have the right to
determine the number of employees who can be on vacation at any one time which will not
hinder the operation of the Employer. Prior to determining which vacation requests will be
granted, the Employer will take staffing levels into consideration. Vacations may, at the
Employer’s request, subject to the operational and scheduling requirements of the Department,
be split into two relatively equal segments, each segment consisting of at least five days. Such
requests shall not be unreasonably denied. Vacation selection shall be completed by December
15 of each year. However, an employee may retain up to five (5) vacation days for an
employee with less than ten (10) or more years of service, and up to seven (7) vacation days
for an employee with ten (10) or more vears of service, that may be requested during the
vacation year (after December 15) and which shall be approved on a first-come, first served
basis, subject to the operational and scheduling requirements of the Department. An employee
will not be denied a vacation request based solely on Shift Supervisor staffing; provided,
however, that such a request may be denied in the event that there is not at least one Shift
Supervisor or employee who is eligible and available to act as a Shift Supervisor assigned to that
watch and available for duty for the vacation segment in question.




Section 7.5 Probationary Employment (counter to Union #9)

New employees will be regarded as probationary employees for the first twelve (12) months of
their employment and will receive no seniority or continuous service credit during such
probationary period, except that employees who were hired in the AOCC title (Title Code
8631) prior to ratification of this Agreement will be regarded as probationary employees
for the first six (6) months of their employment. Any period of absence from work in excess
of ten (10) working days, or the first sixty (60) days of any time spent in required training
courses, shall extend the probationary period of time equal to the absence or the first sixty (60)
days of the training period. Probationary employees continuing in the service of the Employer
after twelve (12} months shall be career service employees and shall have their seniority made
retroactive to the date of their original hiring, except that employees who were hired in the
AOQOCKC title (Title Code 8631) prior to ratification of this Agreement will be carcer service
employees after six {6) months of their employment. Probationdary employees may be
disciplined or discharged as exclusively determined by the Employer and such Employer action
shall not be subject to the grievance procedure, provided that, if the Employer, within its
discretion, rehires a former employee who did not complete his/her probationary period within
one year from the employee's termination, and said former employee had served ninety (90) days
or more of his/her probationary period, all time previously served in the probationary period
shall be counted for purposes of determining when the said employee completes his/her
probationary period. A probationary employee who has served ninety (90) days or more of
his/her probationary period and who is laid off shall be given preference over other applicants for
employment in the same job title in the department from which he/she was laid off, so long as
he/she does not refuse an offer of employment, and does not suffer a break in service under
Section 8.3 of this Agreement.

Probationary employees shall not be eligible for dental or vision insurance but shall receive ail
other benefits under this Agreement; provided, however, that probationary employees who
already receive dental and/or vision insurance at the time they become probationary employees
will retain those benefits during the'probationary period. Probationary employees shall be

. compensated at the same rate as career service employees.



Section 10.1 —Dnsclplme Procedures (counter to Union #12-- rom City’ ior

¢. It is the policy of the Employer that discipline administered by it shall be corrective and
progressive where appropriate. Consistent with that policy, the Employer within in its
discretion may determine whether disciplinary action should be an oral warning, written
reprimand, suspension or discharge, depending upon various factors, such as, but not limited to,
the severity of the offense or the employee's prior record. Such discipline shall be administered
as soon as practical after the Employer has had a reasonable opportunity to fully investigate the
matter. If the union believes that discipline was not administered in a reasonable time frame
based on the facts and circumstances, nothing prevents the union from asserting this
argument during the arbitration hearing before the Arbitrator should a disciplinary
suspension be issued.




RIS

Section 11.2 Grievance Procedure (counter to Union #16 which was previously tendered on

10.5.22)

a. Informal Resolution: Before a formal grievance is initiated, the employee may discuss
the matter with his/her immediate supervisor. If the problem is not resolved in this discussion,
the following procedure shall be used to adjust the grievance:

b. Step I - Immediate Supervisor

A. The Union shall put the grievance in writing on the form to be supplied by the Employer upon
request, but in the absence of such a form, the Union may submit the grievance in letter form,
within twelve (12) working days of the earlier of either the affected employee or the Union
having knowledge of the event which gives rise to the grievance. The Union will indicate what
Section and part of the Agreement the Emplayer is alleged to have violated, a full description of
the facts underlying the grievance, and the requested remedy, and submit the grievance to the
employee's immediate supervisor. If two or more employees have the same grievance, nothing
precludes the Union from filing a joint grievance and processing the grievances as ane

grievance.
B. Within five (5) working days of the written grievance, the immediate supervisor will

notify the Union in writing of the decision.

c. Stepll

A. If the grievance is not settled at Step I, the Union shall have the right to make an
appeal in writing to the Department Head or the Department Head's designee within
seven (7) working days after the date of receipt of the decision by the immediate
supervisor, or the date it was due under Step L. The name of the Department Head
designee shall be provided to the Union.

B. The Department Head or the Department Head's designee shall meet with the Union's
representative at least once each month to discuss all pending grievances that have becn
advanced to Step II. Nothing herein prevents the parties from mutually agreeing to
mect more or less frequently. The purpose of the Step Il meeting will be for the
Department and the Union to share relevant information and discuss their respective
positions and attempt to amicably resolve as many grievances as possible. The
Department Head or the Department Head's designee shall have the requisite authority to
resolve grievances during the Step I meeting. No grievances will be discussed at more
than one Step II meeting, unless the City and the Union mutually agree that further
meeting and discussion would be beneficial. Nothing in this paragraph shall be construed
to relieve the City and the Union from their obligations to otherwise process and respond
to grievances in accordance with this Article.

C. The Department Head or the Department Head's designee will notify the Union in
writing of his/her decision within seven (7) working days of the completion of the Step II
meeting. The response to the grievance shall state the Department's position with respect



to the grievance together with a brief statement of the facts and reason(s) supporting that
position,

Section 13.1 Dues Deduction (City’s counter to Union #18--changes from City’s prior
proposal are from prior proposal are double underlined in bold and shaded in grev)

a. Any employee covered by this Agreement who is a member of the Union on the effective
date of this Agreement shall, as a condition of continuing employment, remain a member
of the Union and shall tender to the Union those dues and fees uniformly required of
Union members in good standing, for the life of this Agreement.

b: The Employer, upon receipt of a validly executed written authorization card or at the
written direction of the Union, shall deduct Union dues and initiation fees from the
payroll checks of all employees so authorizing the deduction in an amount certified by
the Union, and shall remit such deductions on a monthly basis to the Union.
Authorization for such deduction shall be revocable under the terms of such written
authorization-i

The Union shall indemnify, defend and hold the Employer harmless for any damages
and reasonable costs incurred for anv claims, againstany-and-all-elaims; demands,
suits or other forms of liability, including damages, attorney's fees and court and other
costs, that shall arise out of, or by reason of action taken or not taken by the Employer for
the purpose of complying in_geod faith with all sections and subsections of this Article,
or in reliance on any list, notice, certification or assignment furnished under any of such
provisions or in reliance upon employee payroll deduction authorization cards submitted
by the Union to the Employer. The Employver shall notify the Union within ten (10)
days of any claim, demand or suit against it covered under this Section, and the
Union shatll provide the Emplover’s defense. The Emplover shall not settle any such

clmm without the Union’s prior written consent mwumm

c. The Employer shall provide to the Union each month the name, address, classification,
rate of salary, and starting date of the employees in the bargaining unit.

10



Section 20.1 Term of Agreement (counter to Union #26)

The terms of this Agreement shall be subject to ratification by the City Council of the City of
Chicago and concurrent adoption in ordinance form. The Employer and the Union will cooperate
to secure this legislative approval.

This Agreement shall be effective from the date upon which it is ratified by the City Council of
the City of Chicago, and shall remain in effect through 11:59 p.m. on June 30, 2027 2822,
subject to the terms of Sections 19.2 of this Article. Thereafter, it shall automatically renew itself
from year to year unless at least sixty (60) days and not more than ninety (90) days prior to the
termination date or anniversary thereof, either party gives written notice to the other by Certified
Mail, return receipt requested, and/or electronic mail, to an email address agreed upon by
parties should electronic mail be used, of a desire to amend, add to, subtract from, or terminate
this Agreement. In the event such notice of a desire to amend, add to, or subtract from the terms
of this Agreement is given, the parties shall, within a reasonable time, thereafter, enter into
negotiations conceming the request. It is further agreed that in the event the City of Chicago
agrees to or authorizes additional vacation, holidays or other paid time off, or voluntary unpaid
time off with any other bargaining unit (excluding police and/or fire) during the term of this
Agreement, such additional time off shall be granted to all employees covered by this
Agreement.

All other proposals not part of this package, except those already TA'ed, are rejected and
deemed withdrawn., which includes

» Union #4 (Section 4.2—Work Qutside of Scheduled Workweek)

» Union #5 (Section 8.1 —Full Time Salaried Employees—mental health days)

* Union #11 (Section 9.1 —Bercavement Pay),

= Union #13 (Section 10.3—File Inspection}

» Union #20 (Section 14.8—Safety)

* Union # 21 (Section _14.10—Acting Up)

« Union #22 (Sectioni4.10—new section on training)

Agreed: "‘.,L{l K28 s
. Y .
' the U
r the Ugiop-

CLtt e 1/g /s

Science Meles Date
or Negotiator Local 700 Chief Spokesperson
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BX* SALARY SCHEDUI E tor Non-REPRESENTFD EMPLOYEES
Effuctivie Dale B/172022

BASE SALARY PLAN INTERMEGIATE RATES

SirP S STEP 2 STEP 3 STEP 4 STEPS STEP G STEP7
. - - _ AFTER1YEARAT AFTER 1 YEAR AT

e amee oL A e aiE s AL 8ECOND

Quads FIRBTOMONTHS  MEXT (2MONTHS  NEXT 12LONTHS  NEXT 12 MANTHE SRS iy :‘:f::‘,?‘:::
CONINUDE
phHvel CONTRRIOU3 CONTINITHIS

] SEAWCE SEAVICE
1 Anoynl 321,912 $23,016 $24,060 325,212 $26412 $27,960 $29,28Q
Moriitny $1,826.0D $1.918 00 $2,005.00 $2,101.00 $2.201,00 $2,3310.00- $2,440.00
2 Awal $21018 $24 060 $25.242 326412 $27,660 $29,280 330,672
Monthiy $1.,918.00 $2,005.00 32.101.00 $2.201.00 $2.205.00 %$2,440.00 $2.556.00
k] Arnoal S24 06D $25212 $26,412 $27.660 328,956 $30,672 $32.136
Monthly $2,005.00 32,101.00 $2,201.00 $2,305.00 $2,413.00 §2,556.00 32,6700
4 Annuval $26.412 $27,660 328,956 330,350 $31,800 $33.6246 535,244
Moniy $2,201.00 $2,305.00 $2.413.00 $2,530.00 $2,650.00 $2.803.00 $2,937.00
5  Annual $27.660 28,956 $30,360 $31.600 $33,200 $36,244 438,924
WMonthly $2,305.¢0 $2,413.040 $2,530.00 32,650.00 S2.715.00 $2.937.00 53,07 r.00
6  Annual $30,36D $31.800 $33,300 $34,860 $15,5684 $38 654 340,476
Monthly $2,530.00 32.650.00 $2,775.00 $2.905.00 $23,047.00 $3,222.00 $3,3732.00
7 Annuad 331,800 $33,360 $34 850 $36.564 $38,256 $410) 476 542,444
Munily $2,650.00 $2.775.00 £2,905.00 $3.047.00 $3,188.00 $3,373.00 $3.537.00
8 Aonual $33,300 $34 660 335,564 $38,256 $40,080 $42.444 304,424
Monihty $2,775.00 $2.905.00 $3,047.00 93,183.00 33,340.00 $1,537.00 $3,702.00
9  Annual $36,564 $38.256 $40,080 $42.024 342,980 $46.500 $48.720
Monbily $3.047.00 $3,188.00 $3,340.00 $3,502.00 $3,665.00 93,675.00 54,060.00
13 Annue! 340,080 342,024 $4),080 346,056 $48,240 551,036 $53 480
Monmly $4,240.00 $3,502.00 $3,665.00 $3.838.00 $4,020.09 £4,258.00 54,455.00
11 Aonual $43 960 $46,056 343,240 350,592 342,856 $56,064 458,692
Maonihy $3,665.00 $3,838.00 34,020.00 $4.216.00 $4.413.00 $4,672.00 $4,8491.00
12 Annuad 348,240 $50 592 $52,956 $55.512 $58,116 $81,476 554,428
Mantnly 34,020.00 $4,216.00 3441300 $4,626 G0 $4,843,00 £5,123.C0 $5,369.00
13 Anpul 352,956 455,512 $58,116 $60 876 $62,780 $61,464 370,704
Monthly £4,413.00 $4,626,00 $4,843,00 $5.073.00 $5.315.00 $5,622.00 $5,892.00
14 Annal 358,116 390,078 §42.780 §86,804 $6,954 $74,052 $76,256
Mornhty $4,043.00 sS0M.00 95.315.00 38 587.00 $5.832.00 $8,171.00 305.00
1§ Annust %63.760 366,804 §89,984 573,332 375,956 $78,672 $82,368
Monhly $5,315.00 $5,567.00 3583200 $6.111.00 $6,331.00 $56,556.00 $6,664.00
16  Aswus $69,984 873,332 375,998 377892 381,552 $86,328 390,444
Maninty $5.832.00 $6,111.00 $6,333.00 36,491.00 16,796.00 $7.194.00 $7.537.00
17 Anaual 375,995 77,892 581,552 385,452 $80,532 $54,704 $95 228
Manthly $6,333.00 $5,491.00 $6,7196.00 $7.121.00 %$7.451.00 $7,892.00 $6,269.00
18 Annus a1 552 385,452 §80,532 303,756 $98,220 §103,920 5108,B64
Munthiy $5,795.00 712100 $7.461.00 S H1a0 $8,185 00 %4 660.00 359.072.00
18 Annusl 389,532 £33 756 398,220 $103,920 %108 864 $114012 $119,436
Manmty 3746100 $7.813.00 €0,185.00 38,660 00 $9,072.C0 33.501.00 $3,953.0D
20 Asual $93,756 $868,229 $102.800 107,764 $114,012 $1149,436 3425088
¥anihly ¥7.813.00 $8,185.00 $8.575.00 $8,982 00 $9,507.00 $4,953.00 $10,424.00
29 Annud %$98,220 £102,900 107,784 $112,884 $118 248 %$125,088 £131,064

Moninly $8.165.00 $8.575.00 $8,982 00 $2,497.00 $9,854.0C $10.424.00 $10,922.00

LONGEVILY RATES

STEPB STEP B STEP 10 STEP 11
AFTER .I':UB-R AT AFTER: CLEAR AY APTAR 1 YEAR AT AFIER t YE:]R Al
INERUEOWTE  MITERMEDWIE |l LONISATY LONGRVITY RATER
AAIEA 14 YR3 RATE A 17 YRG CONTINLIOUE 23 ¥R
CONTINUOUS CONTINUOUS SERVICE coumnu
BERWVICE SERVICE SERVICE
$30.672 $32,136 533,636 $35,244
$2,556.00 12.678.00 $2,803.00 $2,937.00
332,136 $33,636 $35,244 335,924
$2,678.00 $2,803.00 $2,931.00 $3,077.00
$33.626 335,244 $36.924 $38.864
$2,803.60 $2.637.00 $3,077.00 $3,222.00
$35.024 $38,664 540,476 S42.444
$3.077.00 $3,22200 $3,373.00 $3.537.00
$3B.664 340,476 342,442 $44.424
$3.222.00 $3,373.00 $3,537.00 $3,702.00
$42,444 $44,424 346,500 $48,720
33.537.00 $3,702.00 $2,875.00 $4,060.00
$44,424 $46,500 $48,720 351,096
$3,702.00 $3,875.00 $4,060.00 £4,258.00
$45,500 $45,720 $51,096 $53,450
$3.675.00 $4,060.00 $4,250 00 $4,455.00
351,096 353,450 $56.064 $58,692
$4,258,00 54,455,00 SAET2.00 $4.891.00
156,064 $SR.602 $61.476 $64,428
$4.672.00 $4.891.00 $5,123.00 $5,369.00
$61.475 $54.428 $57.454 S70,704
$5,123.00 55,369.00 36,622.00 $5.892.00
567,464 170,704 §74,052 $76.356
$5.622.00 $5,892.00 $6,171.00 $6,361.00
$74,052 $78,356 370,672 $42,288
35,174 a0 £6,363.00 $6,556.00 . 56864.00
$T8.672 -632,5% $86,325 $80,444
96 556.00 $6.864.00 37,154.00 7570
366,328 $90,444 994,704 $99,228
$7,164.00 $7,537 00 $7,882.00 $8,269,00
$94,704 $99,228 $103,920 $108,B54
$7.892.00 $8,259.00 $0.660.00 $9,072.00
$103,920 $108,864 £114.012 3119436
$8.660.00 $9,072.00 $9,501.00 $9.953.00
$114,012 $119,436 $125,088 $131,064
$9.501.00 095200  §1042800  $19,922.00
3125,028 $131,064
$10.42600  $10,922.00
5131,064
$10,822.00.

STEP 12

APTER { YEAR AT
THIRD LONGEWTY
RATE & 25 YRS
CONTINJIUS
BERVICE

$36,924
$3.077.00
$38.664
$3.222.00
340,476
$3,37300
$44,424
$3,702.00
$46,500
$3,875.00
$51,086
$4,258.00
$52,460
$4,455.00
$56.064
$4,672.00
361,476
$5,123.00

$125,088
310.424.00

Dals mawilaena d by DiMa Companasten
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LONGEMITY RATES

O TEAMSTERS LOCAL #700 SALARY SCHEDULE
Ftective Date 711/2022
BASE SALARY PLAN INTERMEHATE RATES
STEP ¢ STEP2 STEP1 STEPA STEP S STEP S STEP Y STER B STEPR STEP 10 STEP 11 STEP 12
AFTER vaRar AFTERIYEARAT AFTER1VEARAT AFTER1YEARAT AFTERIEARAT pprem o yran ar AFTER | YEARAT  AFTER | YEAR AT
camte AT LIMONTHE  NENT(IWONTHS WEXT 13NONTHM  NEXT 12650MTHE Tor ':fn"*ﬁ b pEmEOWIE NTERERATE TERWEDATE INTANGREATE  FRRTLONDEVTY | g firraaTe o LONGEWTY RATE
ot dM  RATERSYRS  maTRAM YRR ANTEAMYAL  RATELITTYAR ok tedin nyan vy
Tt CONTINUOUS CONTUOUE  CONTRUOUS  CONTAUOUD potps CONTINUOUS o
RERVEE SERVIGE SERVICE BERVIGE SERVICE EERAZE
1L Annuet sap. a8 359,048 $73,2E0 $76,720 77,700 82,354 B8,232 390,048 b4 gan $60,144 S0, 004 s108.6
Monthly 45,584 35,828 6,105 16.294 16483 35, 883 47,184 £7.52% 37,849 16,262 S4,857 44,068
i
@ tkrRin

i PEFCARINEY (NCIBNN YANAS hal
Ethn

anml] o 5,00%. (1 e CPI-LJ 18 Datwesn J.U0% and S
yan: will ba uaad @ K
Baszdon ineUS Ciy Avacage SPi-t mn Juw 2023 e 3

NOTE | sach of the Fupe yesis 2024, 1026 and I@D,
DTN, 1he pAEANINGE T
w1 (10 TRCIee ywrh 254 202 art 2028,
D24 increasd appbed 19 1,000 Thase schadules draume 4 Ik uicreale NZ076 and 3% naeeéa N 2028 A3 1R micanee wall ba npp!

s, 3 D9% mied % B0%, chepending ugpan 0w .3, Cry
1o v G-V, soundad 1o ta nsatesl tanin o} ano pevcent, The U S G

Avecgs CPL-LL T ik CPU 135,000 @ mosy, hon e
Ay Arsrage e THAS ubamnad ity Sty G e phacating

hact 1 2027
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BX SALARY SCHEDLULE tor Non-REPRFSFENTED EMPLOYEES

Fllecive Date #11120273
BASE SALARY Pl AN INTERMEDIATE RATES LONGEVITY RATES
STEP § STEP 2 STEP 3 STER 4 STFP S STEP S SIEP7 STEP 8 STEP & SIEP 10 STEP 11 STEP 12
FTER AFTER 1 TEARAT  AFTER 1 YEARAT AFTEA 1 YEARAT  AFFFR Y YEAR AT AFTER 1 YEAR AT
TRERERATEL S s rano ™ FRST\ONGEVIY 0, BECOND. NG LoucEwiTY
Grace HRSUGNONING  NEXT1ZMONTHE  NEATSZMONIHE  NART 1/MONTHS 3 ¥KS WIERMEDINE  INTERMEDATE  (MIZAMEDWIE  (NHoROME  Cwgeasven  MOCIRIATEL Taaeazsvee
CONWNUOH  couyihuous  CONTMUDIS  COMEINUOSS  GOKTNDOLS  “mipeion ONTIHUGUS  Coremaus
BERVICE SERVICE BERVICE SERVICE BEAVICE stRvicE SERVICE TERVICE
1 Annual §23.572 $23,712 324,780 525968 $27,204 $28.800 $20,156 $31.536 333,086 $34,644 $36,300 $38,028
Monihty $1,861.00 $1,976.00 $2,085.00 $2,164.00 $2,267 00 32,400 00 $2,513.00 $2,633.00 $2,758.00 $2,887.00 $3,025.00 $3.169.00
2 Annual §23,712 324,760 325 968 327204 526.488 $30.156 §11,596 $33.095 334,644 $36.300 338,028 339,823
Moathly 31,976,00 $2.065.00 $2.184.00 $2,267.00 $2374.00 $2,512.00 $2,621.00 $2,758.00 $2,8H7.06 $3,025.060 33,164.00 $3,216.00
3 Annuat 524,780 525 868 327204 328,458 328,820 31596 333.690 §34,644 $36,200 330,028 338,020 341,668
Broninly $2,065.00 $2,164.00 $2,267.00 §2,374.00 $2,485.00 3263300 $2,758.00 $2.887.00 £3,025.00 $3,162.00 £3.319.00 §3.474.00
4 Annusd $27.204 $26,486 $48,820 §31,272 532,760 $34.644 $35,300 336,028 $39.828 341,688 $43,715 345,756
Marinly $2,267.00 $2,374.00 $2,465.00 $2,606.00 $2,730.00 $2,887.00 $3,025.00 13,169 0 $3,319.00 53.474.00 $3.642.00 $3.813.00
5 Annual 328,488 $29,820 331,277 532,160 534,296 $36,300 $38,028 539,828 341,688 3437116 §45, 756 $47,892
Momny $2,374.0D $2,485.00 $2,.606.00 $2,730.00 $2.853.00 $3.025.00 53,159 DO $3315.00 $3,474.00 $3,643.00 $3,813.00 $3,881.00
& Ansusl $41,202 $32,760 $34,236 £35,904 $37.656 $35,028 $41.688 343,716 $45,756 $47,892 350,184 $82 552
Sonthly $2,606.00 $2,730.00 $2,854.00 $2,992.00 $3,138 00 $3.319,00 53, 47400 $3642.00 33,813,600 $2,501.00 $4,182.00 $4,368.00
7 Annus $32,760 $34,206 $25.904 $37.656 $39.408 $41,688 716 §45,756 $47.802 350,104 $52.632 $55,068
Monihyy $2,730.00 $2.858.00 $2,992.00 $3.138.00 $3,284.00 $3.474.00 33,641 00 $3.613.00 $3,991.00 $4,182.00 34,186.00 $4,589.00
8 Asnual $34,286 535,904 547 656 $39,408 $41,280 £43.716 §45,756 347,802 $50,184 $52 532 $55,068 357,744
Homhiy ¥2,850.00 $2,592.00 33,138.00 53,284.00 $3.440.00 $2,643.00 $3,B513 00 339,00 $4,162.00 54,385.00 §4,589.00 $4,812.00
9 Anouat 537 B&6 $39.408 41,280 $43,284 345 300 $47 592 $50,184 $52,632 $55.068 $57,744 $60,456 563324
Moninly $3,128.00 $3.234.00 $3,440.00 $2,607.00 33,775.00 $3.991.¢0 $4,182.00 $4,385.00 $4,589.00 54.812.00 §5,036.00 $5,277.00
10 Asnual 841,280 343284 $45,300 $47,436 549,652 $52632 355,068 557,744 $60,456 363,324 $66,380 $60.492
WMonthly $3,440.00 §3,607.00 33,775 00 $3,953.00 34,141 00 34,386,080 34,589.00 $4.812.00 $5,039.00 $5,277,00 $5,520.00 £5,7€1.00
11 Annusl $45.300 $47.436 344 692 $52,104 $54,540 $57,744 $60,456 $63,124 $66,360 359,492 $72.628 $16,212
Manirly $3.775.00 $3,853.00 $4,141.00 $4,342.00 $4,545 00 §4,812.00 $5,038.00 $5,277.00 $5,530.00 §5,791.00 $6,0€9.00 $6,356.00
12 Amue $49,692 $52,104 $94,540 $57 180 359, 856 $63.324 $66,360 369,492 $72.028 $76.272 $78,648 381,036
Monthly $4,141.00 $4,342,00 $4,545.00 $4,765.00 $4,988.00 1527700 $5,53000 $5.791.00 $6,069 0D $6,356 0U $6,554.00 $6,753.00
13 Annual £54.540 357,180 $59,056 562,700 65,608 $RO 492 $124828 476,272 378,646 $81,036 $84,840 88,520
thonihiy 54,545.00 $4,765,00 $4,98B.00 35,225.00 $5,474.00 $5,791.06 36,069 00 $i 356.00 $5,554.00 $6.753.00 $7.070.00 $7.410.00
14 Asougl 359 856 $82,700 | ] SC8,A00 §72,084 $76,272 $76,648 $01,036 384,840 $38,920 593,156 597,546
Mandhly $4,948.00 $5.225 00 $5.474.00 3570400 $5,007 00 §3,358.00 $8.554.00 3,753 00 $7,010.00 74100 $7.763.00 $4,120.00
15 Asnual $65 688 $68,808 s72.084 §75.528 $78.276 581,036 534,040 $80,920 £93,156 $97 548 $102,204 $107,040
Maniily 55,474,008 $5.734.00 $6,007.00 $6,294.00 §6,523.00 $6,751.00 s707000 7 410.00 $7.163 00 $8,129.00 $8,517.00 $8,920 00
16  Annusl §72,084 575,528 $78276 $80,232 584,000 $86,920 $9),156 $97.548 $102,204 $107,040 $112,128 $117,432
Monthty $5,007 00 56,294.00 $5,523.00 $6 686,00 $1,000 00 3741000 §/,763.00 $8,120.00 $8,517.00 $4,920.00 $9,344.00 $5.78E.00
17 Aanual 378,276 580,232 $84,200 $88,020 592,220 $97,548 $102,204 $107,040 $112,128 3117.432 $123,024 §$128 844
Moty 36,523.00 $6,685.00 $7.000.00 §7.335.00 37,685.00 $6.129.00 58.517.00 $8.920.00 §9.344.00 §9,786.00 $10,252.00 $10.737.00
18 Anuas $84,000 $88,020 $92,220 $96 564 $101,172 $107,040 $112,128 $117,432 $123,024 $128,844 $135,000
Manthty 371.000.00 $7,235.00 $7,685.00 $6,047.00 $8.431.00 $8,920.00 $9.344.00 $9.786.00 £10,252.80 30,737.00 $11,260.00
19 Asnual $92,220 595,564 3101172 $167,040 $112,128 $117,452 $123,024 $126,844 $135,000
Monthly 3768500 $8,047.00 38,431 D0 $8,820.00 $9,344.00 29,786.00 $10,252.00 $10,737.00 311,250.00
20 Aanual 395,564 $101.172 $105,384 $111.092 $117,432 $123,024 $128,844 2135000
Monihly 18,047.00 $8.,421.00 $8.632.00 £9,251.00 $5,786.00 $10,252.00 $10,731.00 $11,260.00
21 Annual $101,472 $105,984 $111.012 $116,268 $121,800 $128,1844 $135,000

Momnly $8.431.00 38,832.00 $9261.00 $9,889.00 $10,150.00 $10,737.00 $11,250 00

Dara mawlandd by DB Corpanzasan
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0 TEAMSTERS LOCAL #700 SALARY SCHEDULE
Etfecte Date 11/2021

BASE SALARY PLAN

INTERAMEILRATE RATES LOKGEVITY RATES
STEP Y STEP 2 STEP 3 STEPA STEPS STEPS STEP 7 STEF B STEP & STEP 10 STEP 1Y STEP 12
AFTER TYEARAT ASTEM Y YEANAT AFTEM1YEARAT  AFTER1YEAM AT AFYER Y VEARAT  APTER1 YEAR AT
Al A sl L hgeons THIRD op o rtold oND HECOR
Graze FRSTIZMONNIG  WENT I7VONTHE  WENTIZNOMTHE  NEXTIZUONDNG  bekd o :‘:‘m‘,"‘:‘i WERMEOAT IS  aaesiowma  mAramves LONGEUITY 24TE & LONGEVITY KATE A
SERVICE CORRACE SERVICE farr v
15 Annu 48772 372,048 ST5A40 378032 380,124 $84,828 pLLY.¥ 393,080 507,512 1102120 107,004 §112.002
Monthly %™ 36.004 56,209 86,086 16 8677 3$7.009 37,402 $7. 755 38126 $8,610 3917 38,341
TE: T 2024, 2036 nd 2025, e e VI S Baimrar 3.00% arxd 5 30%, Sazanchag upen the U3, City A 08 CPI-U, It the CF-U 1t 5.00% of mote, Than tha HHCANEYE iNCrasa
rinl be r;::::a“ i Z:'l-lu‘u-'h:l—‘l'ﬂm and $.00%, ﬂ'::lmuu m-n::-.h.-ll ba wgual fo Ma CRIRL, unded ta Ine nedfeH tenh of a4e parcant Tea U, 5. Gl Aversgu June CPHU isased In July af Te prevadng
e vall be uamit 2 in It Wvea yea's FCH, 2026 and 3028

Gasad on (na U 5 Cidy Average CPHU i June 2023 the 2074 incfakie apjpimd i 300% Trwan tchmauiay assame » 3

Mo arcsoare 0 2025 mnd IR recisane i 20 A L 25% axcimpee il ba appbed 2027
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BX: SALARY SCHEDULE for Non-REPRESENTED EMPLOYEES

Etfective Date 1/1/2024

BASE SALARY PLAN INTERMEDIATE RATES LONGEVITY RATES
STEP 1 STEP Y2 STEP 3 STEP 4 STEP § STEP & STERP? STEPS STEPB STEP 10 STEP 11 STEP 12
’ AFTER { YTEARAT  AFTER 1 YEARAT AFTER1Y
! aven v T SECOND L AT | ATTER I JARAT ) arten | vesnaT ASSoe T aien e
arats FIRST GMONTHE  MEMT 1ZMONTHE | NEXT 12 IONTHE | NEAT 12MONTHE sYRR INTERMECINTE A ANE  RATELIITRE WERMEDNE | Taten 2o |LONSRITIIATER RATE A2 YRS
CONTINIOUR CONTINJOLS.
| . EERVICE CONTINUOUS r:oauim%wa cont mus co‘w%us oy contewous g ;;Uce
1 Anal 313,244 524 420! $25,524 526,748 $28,020 875,054 g31,088: $325(4 sS40 $35,689 S Ea] WU
Mority $1,83700 _  52,036.00 £2,12700| * _$2.276.00 $2,335.00! §247200 __ S258A00 3271200 32,841.00 $2,974.00 112,00 $3,264,00
2 Aol $24,420" 328,524" 324,748 L 020 $29,340 $31,088 [ 834,002 $35,888 | %7, %ﬁ a1 0281
___._.Monty $2035.00.  _$2177.0Q| 32.229.00 $2338.00) _ $2445000 _  s2.500.00 £271200; __ §2841.00 $2.974.00 $3.116,00 $3,254.00 $3.410.001
3 Anmsl 925,574: 148 328,020 §20,340 £30,720. $32,644 $34,002 $38 804 “§37.302 $30 1687 841,028 2,098
_ 7 Montly $2,127.00 $2,220.00 $2,335,00! 32,445.00 $2,560.00 $2.712.00 $2,841.00 3207400 3311600 _ 3320400| 98000  BI800
4 A 320,020 129,340 430,720 $32,208 $33.744 535,688 937,382 $30,168 341,028 42038 024 $47.154
Monthty 42,335.00 52.445.00 sz.sae.nn[ §2684.00 5281200 _ 5287400 £3,118.00 $3,204.00)  $3412.00 $3.578.00 782.00 $3,827.00:
5 Annual $29,340 330,720 $32,208. 333,744 $35,328 437,302 430,188 341,028 SO $a504] BT, 124 $4a;332
Moninly $2,445.00 42,560.00 $2684.00)  3281200] 92084400 _ 5311600 $3.264.00° _ BAN00 $3,678.00 $5.752.00 .m.on' #4,111.00]
€ Anwel $32,208 £33,744 $35.3529 335,684 $38,784 341,078 $42,038° 45,024 BA7,124 40,352 851 888 84716
Monthly 52,664 .00 5281200 $2.544.00 $308200(  $3.232.00, , §3.41800 _$3.578.00 $2.762.00 $3.027.00 $4,111,00] _ 84,3G7.00 #4,518.001
7 Annual 333,744 $36,328 $35,904 336,754 $40,556 542,836 345,024 7124 46,352 81,604 T§54. 218 724
Mooy $2,612.00 $2,944.00) _ §3,082.00 $3,232.00; __ §3,383.00 $3,578.00 83,752.00 $3,027.00 34,111.00 $4,307,00 | $4,518.00° _gggzr,ool
v Aoudd $15,328° 336,984 5047841 ] 342,518 345,024 847,124 $40,3%2 351,804 $54.218 350,734 | 889,477
_ Nranly $2,644.00° $3,082,00 93,232.00 ____s:.ua.ool__._ $3,752.00 $3,527.00| s4111.00]  34,307.00) $4,518.00 $4,727.00; B4 956,00
e £35.784" 540,506 2,818 $40,853 $40,392 351,084 e BB T2A  GENATZ 363,268 80|
Nonthly 5§3,23200; $3,383.00| 33,643.00 £3,880.00 01007 SAT000 34 518.00 SATZI00]  $4,856.00) $5,169.00] §3,434.00|
W Amasl $42,518 $44 580 §45,0535 | $51,180 $54,318 S58.724.  A5eaT: 82,760 ses220] — $Epakd| 371,638
Manithy $3,5642.00 $3,715.00 93,090.00 84,205.00. 34,518 00 ST2.00; 4250.00]  35180.00| 8543500 $5,696.00] 85,285.00
117 Anoue! £48,056 $48,804 £51.180 f $58,172- 359,472 362,700 5,220 $64,352 ¥71,880 $76,012 873,564
Monthly 57,880,00 $4,072.00° £4,265.00 $4472.001  S4801001 5495600 $5.185.00| 3$5.435.00 35,E96.00 | $5965.00, _ $0,251.00 £4 842.00
12 Anmual $51,180 553,684 $56,172 sot1.056 0 $65,220 568,362 1 $71.5060 376012 _ §70,564 381,012, 343,472
Monthly $4,265.00 $4,472.00 $4,681.00 §5138.00' 5543500 _ §509800!  $5pason] | §0.261.00 §6,547.00 $6.751.00]  24,958.00
13 Annual $59,172 358,808 $61.658 387,4567 $71,580 4750127 378,584 | 81,012 $A4; $57.304 351,564
Monthly $4,681.00 $4,908.00 $5.138.00 $5,639.00 $5,96500 _ $6.261,00 $4.547.00 1751000 $5,955.00 §7,252.00 $7.832.00
14 Anusl $61,850 84 584 $67.658 . $74,244 378,504 se1.002  3BIARR A 31,084 3109,
Monthly £5,138.00 $5,262.00 $5,838,00 36,187.00 $6,547.00 $6,751.00 $6,056.00 $7,262.00 $7.832.00 $7.906.00 $3.372.00
15 Acnuad $67.856 $70,872 $74,244 380,628 $43,472 $B7,384 591584 $85,052 3100478 3105.278 110,260
Manivy $5,620.00 $5,800.00 $6.167.00 00| $6,719.00 $5,956.00 $7.282.00 §7,632.00/ 990.00 $8,375.00 773.00 $9,188.00°
1@ Aol T BT4244 0 77T 380,628 |' $56,520 301,684 365,052 5100470 105,276 $110,288 §115.438] 120,960
$5.167.00 16.483.00 $6,718,00 g $7.210,00 $7,822.00 $7,996.00 $5,372.00 | 18,773.00 | $9185.00|  99,074001 $10.080.00
7 Aoial T §808287 GE2,B44 seafral” T 90,000, $34,002 $100,476 $405,276 $310356[  $115488 $120,060 $128,730 €182.708
Mortnly su,jm.uu' $6,887.00 $7,210.00) __ §7.536.00 57,018.00 $8,373.60 5877300 $5,188.00 £0,824.00 510,080,001 §10,580.00 $11,060,00
ET .. " 485,520 $90,660 s 02" $o9.488 $104,208 $110,256 $115 ABS $120, $138,720 3137708 Y
Maonihty $7.210.00 $7,555,00 $7,§16.00 £5,268.00 $2,604.00 $9,188.00 §8.62400 31006200 91056000  $11,059.00] __S10.5ER00
i Asoual B54.502 $499,458 “sape208|" §110,209 $113,488 $120,980 $120,720 $132,700 $136,058
Mottty $7,015.00" $6 288.00 58,664.00 - 80180.00_  $8.62400 _ $1008000  $10.580.00 $11,050.00)  $11,652.00 . —
20 Annuut soods8 " $104,208| 77 3109,164! $114,348 $120,080 $126,720 $132,706 139,050
Monthly $8,208.00) $0.68400) $0097.00 _ §a52000  $10,080.00 $10,560.00 s11,089.00'  §11,58800
21 Anrual 3104,208°" $109,164 114,348 119,780 3125460 $132,708 $139,055
| Moniy $5684,00;  39.097.00; $8,520.00 8998000,  §70.40500  $11,03800  $11.583.00 o

Dt rrsrtasngd by OB Comparntr:
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| I BASE SALARY PLAN INTERMEDIATE RATES LONGEVITY RATES
SCHUDAAE O FROFOIED 1/3/1904 Rtre STEP 1 STEP 2 STEPd STEP4 | STEPS | STEPG | STEP7 | STEPB | STEP9 | STEPI0 | STEP11 | STEP12
AFTER 1 YEAR AT | AFTER 1 YEAR AT | AFTEH ) YEAR AT | AFTER 1 YEAR AFTER | YEAR AT
AFTER ) YEAR FiRST SECOND THIRD AT TOP AFTER 1 YEAR AT SECOND AFTER TYEAR AT
AT TOP BASE | INTERMEDIATE INTERMEODIATE | INTERMEDIATE | IMTERMEDIATE |F:RST 1LY Y|L ¥ RATE | SECOND LONGEVITY
RATE & 5 YHS RATE & BYRS RATE B1LYRS RATE L 14YRS | RATERITYRS | RATE A20 YRS &23YRS RATE & I5VAS
FIRST 12 CONTINUDUS CONTINUOUS CONTINUOUS CONTINGOUS CONTINUQUS COMTINUDUS CONTINUQUS. CONTINUOLS
Geade Barga:ning Unit MONTHS | NEXT 12 MONTHS| NEXT Y2 MONTHS | WERT V2 MUNTRS|  sERvicE SEAVICE SERVICE SERVICE SERVICE SERVICE SERVECE SERWiCE
|Anaual |TEAMSTERS LOCAL 8700 $70,836 $74.208, §71.724 $81.408] §82.524 $87372 $91.488 $95856| $100.440 $105,180 $110220 $115452
15 |Monthly [TEAMSTERS LOCAL #700 $5,503.00 56,184.00 $6.477.00 56,784.00) $6,877.00 $7.281.00 5762400] 57988001 $8370.00) SR765.00] $9,185.00 59.621.00,
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| 1 BASE SALARY PLAN INTERMEDIATE RATES . LONGEVITY RATES

SCHEDYLE O PROPOSED 1/1/2025 Retre STEP 1 STEP 2 STEP 3 SIEP 4 STEP S STER 6 STEP7 STEP B STEPS STEP 10 STEP 11 STEP 12
AFTER T YEARAT| AFTER 1 YEAR AL | AFIER1 YEAR AT | AFTER 1 YEAH | AFTER1 YEAR | AFTEAIYEAN | AFTER1YEAR

AFTER ¥ YEAR FIRST SECOND THIRD ATTOP AT FIRST AT SECOND AT SECOND

AT TOP BASE INTERMEDIATE INTERMELIATE INTERMETHATE lHlERME_DIATE LONGEVITY LORGEWITY LONGEVITY
RATE & S YRS RATE &8 YRS RATEA 11 YR& RATE & 14 YRS RATES Y7 YRS | AATEA 20 YRS | RATERZI YRS | RATER S YRS

FIAST 12 NEXT 12 NEXT12 NEXT 12 CONTINUQUS CONTINUQUS CONTINUOUS CONTINUDUS CONTINUCUS CONTINUOUS CONTIRUOUS CONTINUOUS

Grade : EBargaimng Lt MONTHS MONTHS MONTHS MOUNTHS SERVICE SEAVICE SERVICE SERWVICE SERVICE SERVICE SEHVICE = *SEINH:E

Annual | TEAMSTERS LOCAL #7€0° S63528] 566,528]  S$69,696] 573008 $76486 580,928 $83,448 $85,992 $90,024]  $94344 $08832| $103,512
14 |Monthly |[IEAMSTERS LOCAL #700 $5,294 85,544 $5,608 36,084 56,374 86,744/ $6,954 $7,166 51,502 $7.862 68,236 $8,626
Annual | TEAMSTERS LOCAL #700 s72984] 576440 S$B0064| 583.856]  $85008 590,000 $94,248 $08,736] $103464] 5108336) $113544| 51185920
15 |Momhly [TEAMSTERS LQCAL #700 £6,082 $6,370 $6,672 56,988 §7.084 $7,500 57.854 58,228 $8,622 §9,028 59,462 59,910

+
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i | ' BASE SALARY PLAN INTERMEDIATE RATES LONGEVITY RATES
SCHEDULE & PROPOSED 30 Days Aftar Aatification STEP1 STEP 2 STEP 3 STER 4 STEP § STEP 6 STEP 7 STEPB STEP9 [ STEP1Q STEP 11 STEP 12

AFTER 1 YEAR AT | AFTER 1 YEAR AT | AFTER 1 YEAR AT| AFTER 1 YEAR AT | AFTER | YEAR | AFTER 1 YEAH | AFTER1YEAR
AFTER 1 YEAR FRAST SECOND THIRD TR ATFIRST AT SECOND AT SECOND
AT TOP BASE | INTERMEDIATE | iNTENMEDIATE | INTEHMEMATE | INTERMEDIATE LONGEVITY LONGEVITY LONGEVITY
RATESSYAS | RATEL7 VRS | RATE&10YRS | RATERZ12YRS | RATEA1SYRS | RATEAV9YAS | RATEL22VRS | RATE& 24 YRS

FIRST & NEXT 12 NEXT 12 NEX] T2 CONTINUOLS CONTINUOUS CONTINUOUS CONTINUQUS CONTINUOUS CONTINUQUS | CONTINUDHS | CONTIHUDUS
Grade Bargaining Unit | monTHs MONTHS MONTHS MONTHS SERVICE SERVICE SERWICE SEAVICE. SERVICE SERVICE SERVICE SERVICE
Annual TEAMSTERS LOCAL #700 . $63,964| $66,8B8 570,056 $73,392 §77.616 $81,744 585,584 $89 688 593,960 598,400 $103.128| 5108,000
14 Monthly  |[TEAMSTERS LOCAL #700 $5,322 $5.574 55.838 56,116 56,468 $6.812 57,132 57474 $7.830 58,200 58,504, 59,000
Annual TEAMSTERS LOCAL #7200 5§72984| 576440 £80,064 $B3,856 488,698 $93.402 $97.794 $5102,474 5107,382] §$112,434 $117,846 §123.408
15  |Monthly [TEAMSTERS LOCAL #700 $6,082 $6370] 5$6,672] 56,988 §7,392 $7,784 $8,150 $8,540 §8,049 59,370 $9,821 $10,284




ATTACHMENT
8



| 1 BASE SALARY PLAN INTERMEDIATE RATES LONGEVITY RATES
SCHEDULE © PROPOSED 3/1/1024 Minlmum 3% CPI STEP 1 STEP 2 STEP 3 STEF 4 STEP 5 STEP & STERP 7 STEP 8 STEP 9 STEP 10 STEP 11 STEP12 STEP 13
AFTER 1 YEAR AT AFTER1 YEARAT | AFTER ) YEARAT | AFTER | YEAR | AFTER | YEAR | AFTERY YEAR |AFTER 1 YEAR A
AFTER1YEARAT|  FIRST THIAD ToP ATFIRST | ATSECOND | ATSECOND |SECOHD
TOP BASE RATE | INTERMEDIATE |  AFTER) YEARAT | (NTERMEDIATE | INTERMEDIATE | LONGEVITY | LONGEWITY | LONGEATY |LONGEVITY RATE
B 5YRS RATEQ 7YAS | SECOND INTERMEDIATE | RATELY2YRS RATES15YRS | RATEZ 12 YRS | RATE&A 22 YRS | RATE& 24 YRS (R 26 YRS
FIRST & NEKT 12 HEXT 12 NEXT 12 CONTINUOMS CONTINUOLS RATE & 10 YRS CONTINUDUS CONTINUOUS CONTINUOUS | CONTIRUQUS | CONTINYOUS |CONTIMUQUS
Grade Barpaining Unit MONTHS MONTHS | MONTHS | WONIHS SERVICE SERVICE | conTinuous sERvice SERVICE SERVICE SERVICE SERVICE SERVICE _[SERVICE
Annual  JTEAMSTERS LOCAL #700 $65808 $68904) 572192) $75600 583,280 §87.264 . §81.34 $95,736 $100,326] $105024; $116.088] 51152721  $119.040
14 (Monthly [TEAMSTERS LDCAL $700 _ $5484]  $5742] 56,016 $6300 56,940 §7.272 §7.612 $7.978 $8,260 58752 $9.174 §9,606 $9.520
|Annual  ITEAMSTERS LOCAL #700 $75192| 578744 S82468| $86376 £95,160 $99,708 $104,376 5109404 $114,636)  $120,024] $125808) $131,738] 5136020
15 |Monthly |TEAMSTERSLOCAL #700 56,266} 56,562 56,874 §7,198 $7,930 58,309 58,698 $9,117 $9,583 510,002 510,484 $10,978 $11,335
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L. 1 BASE SALARY PLAN INTERMEDIATE RATES LONGEVITY RATES
SCHEDULE O PROPOSED 1/1/2027 Minlmum 3% CPl STEP STEP2 | STEPA | STEP4 | SIEPS STEP & STEP 7 STEPB STEP9 STEP10 | STEP11 | STEP12 | STERI13
]
AFTER Y YEARAY | AFTER 1 YEARAY | AFTERTYEAR | AFTERT YEAR [ AFTER YEAR |AFTER 1 YEAHAT
AFTER 1 YEAR THIRD TOP AT FIRST AT SECOND AT SECAND  ISECOND
AT TOPBASE |AFTER YEARAY F(AST, AFTER 1 YEAR AT INTERMEQWTE \NTERMEHATE ‘LONQEVITY LONGEVITY LONGEWITY  JLONGEVITY RATE]
RATE L SYRS | INTERMEDIATE RATE & | SECOND INTERMEDIATE RATE R 12 YRS RATEL ISYAS RATERT9YRS | RATER 22 YRS | RATEA 24 YRS [A26VAS
FIRST e NEXT 12 NEXT 12 HEKY 12 CONTINUCUS 7 ¥YAS CONTIRUOUS RATES 10 YRS CONTRHUOUS CONTINUQUS CONTINUOUS CONTILIOUS CONTMHUDUS CONTINUOUS
Grade Bar gawng Umit MONTHS MCNTHS MONTHS NMONTHS SERVICE SERVICE CONTINUOUS SERVICE SERVICE SERVICE SERVICE SERVICE SERWVICE SERVICE
Annunl  |[TEAMSTERS LOCAL #700 $67,344] S71.60] S$74544] 378D72| 685997 590,320 $94320 $98,856]  5103584] S108456] Swaees] S19ps0]  $12292e
14 [Momthiy [TEAMSTERSLOCAL #700 $5612]  $5930]  $6712] 386506 $7,166 $7.E10 $7.860 $8,238/ $8,632 $9,038 $9.474 $9.920 §10.244)
Annual | TEAMSTERS LOCAL #700 577640 §8131Z] 5B5176] S$B9,184]  $98.256 $102,960 §107784! $112968)  $118368] $123936] $1290120 $136.032]  S14n.448)
15  [Mmonthly  [TEAMSTERS LOCAL #700 seA70] se776] 57098l $7.432]  $BER 8,560 $8,982 §9414 59864] 810328] 510826] $11336]  $11,704)




Tentative Agreements Reached for Changes in the
Collective Bargaining Agreement
between
the City of Chicago
and
the Teamsters, Local 700, SSSCCs and AOCCs
February 29, 2024



Section 4,9—COVID-19 Pandemic Pay

In recognition of employees’ service during the continuing COVID-19 pandemic, all

employees who were an the payroll, on approved leave, on layoff with recall rights, at any

time between July 1, 2022, and December 31, 2023 the-date-of-finunl-ratifieation-of this

Agreement, and specifically including former employees who retired or were aotherwise

separated from service on or after July 1, 2022, shall receive (1) a one-time, lump sum

bonus of $1.000.00 on January 1, 2024 and (2) a one-time, lump sum bonus of $2,000.00 on

January {, 2025,
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Section 9.8 Deferred Compensation:

In_addition to the above, effective January 1, 2023, the Employer will

continue to ml!ce contributions, on a dollar-for-dollar basis, under a 401(a} Plan

(or any similar successor plan agreed to by the parties) up to the maximum of $500

per vyear, based on amounts deferred by each emplovee to that emplovee's 457 Plan.

Such contributory abligation shall increase as set forth below:

Effective January 1; 2024, the Employer_will contribute $1.50 for each dollar

contributed by each employee under a 401(a) Plan {or any similar successor plan agreed. to

bv the Union) up to a maximum of $750 per_year based on amounts deferred by each

employee to the emplovee’s 457 plan. The Emplover will continue to make said contributions

through in 2025 and 2026.

Effective_January 1. 2027, the Employer will contribute $1.75 for each dollar

contributed by each emplovee under a 401(a) Plan (or any similar successor plan agreed to

by the Uhion) up to a_ maximum of $875 per year based on amounts deferred by each

emplovee to the employee’s 457 plan.
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Section 20.1 Term of Agreement {counter to Union #30)

The terms of this Agreement shall be subject to ratification by the City Council of the City of
Chicago and concurrent adoption in ordinance form. The Employer and the Union will cooperate
to secure this legislative approval.

This Agreement shall be effective from the date upon which it is ratified by the City Council of
the City of Chicago, and shall remain in effect through 11:59 p.m. on June 30, 2027 2022,
subject to the terms of Sections 19.2 of this Article, Thereafter, it shall automatically renew itself
from year to year unless at least sixty (60) days and not more than ninety (90) days prior to the
termination date or anniversary thereof, either party gives written notice to the other by Certified
Mail, return receipt requested, and/or electronic mail, to an email address agreed upon by
parties should electronic mail be used. of a desire to amend, add to, subtract from, or terminate
this Agreement. In the event such notice of a desire to amend, add to, or subtract from the terms
of this Agreement is given, the parties shail, within a reasonable time, thereafter, enter into
negotiations conceming the request. It is further agreed that in the event the City of Chicago
agrees to or authorizes additional vacation, holidays or other paid time off. or voluntary unpaid
time off with any other bargaining unit (excluding police and/or fire) during the term of this
Agreement, such additional time off shall be granted to all employees covered by this
Agreement.
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NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“\EMPLOYER”) SSSCCs and AOCCs
AND TEAMSTERS, LOCAL 700
Tentative Agreements

Section 8.1 Full Time Salaried Emplovees (5-5-23 The Parties Have Reached a Tentative
Agreement)

Full time salaried employees shall receive the following days off without any change in their
regular salary, provided the employee is in pay status the full scheduled work day immediately
preceding and the full scheduled work day immediately following such holiday, or is absent from
work on one or both of those days with the Employer’s permission; such permission will not be
unreasenably denied:

New Year’s Day
Dr. Martin Luther King Jr.’s Birthday
Lincoln’s Birthday
Washington’s Birthday
Casmir Pulaski Day
Memorial Day
Juneteenth
Independence Nay
Labor Day

. Columbus Day

. Veterans Day

. Thanksgiving Day

. Christmas Day

xS W~

— et s
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In addition to the foregoing thirteen (13) twelve(12) paid holidays, employees shall receive one
(1) personal day, which may be scheduled in accordance with the procedures for vacation
selection set forth in Section 6.2 above 7-2-belew. An employee shall not be required to
schedule said personal day in the vacation selection peried. 1f an employee elects not to
schedule said personal day as provided abave, the employee may request his//her Department to
use said personal day. If an employee is required to work on a scheduled personal day by the
Employer, the employee shall be entitled to holiday pay pursuant to Section 6.2.

Section 9.5 Family and Medical Leave (5-5-23 The Parties Have Reached a Tentative
Agreement) " '

Bargaining unit employees who have been employed a minimum of twelve (12) months, and
who have worked 1,250 hours in the preceding twelve (12) months, shall be entitled to up to
twelve (12) weeks unpaid leave within a twelve (12) month period for any of the following
reasons:

Pagelofb



L.
2.
3.
4.

NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER”) S§SCCs and AOCCs
AND TEAMSTERS, LOCAL 700
Tentative Agreements

for the birth of an employee's child and to care for such child;

for the placement of a child with the employee for adoption or foster care,

to care for the employee's spouse, child or parent with a serious health condition; and
due to a serious health condition affecting the employee.

Notwithstanding the above, leaves taken for the reasons outlined in #1 and #2 above shall

be taken consistent with section 9.10 of this CBA, and 9.5 does not provide any additional

benefits for said leave other than those set forth in 9.10 below.

All such leaves are subject to the provisions of the Family and Medical Leave Act and the
regulations thereunder, as well as the policies of the Employer in effect as of the date of this
Agreement. During any leave taken pursuant to this provision, the employee's health care
coverage shall be maintained as if the employee were working, and seniority shall accrue.

UNION #3;: ARTICLE 4 WAGES AND ALLOWANCES New Section, Section 4.xx Pay

Disputes (5-3-23 The Parties Have Reached a Tentative Agreement)

a.

All regular base wages will be paid to employees not later than the next regular pay
day following the end of the pavroll period in which it is earned. All overtime or
premium pay shall be paid to empliovees not later than the second regular pay day
following the end of the payroll period in which it was earned. In the event of an
arbitration involving a dispute arising solely under this Section, the losing party will
pay the entire amount of the arbitrator’s fee.

In the event an employee's paycheck, at the time specified in paragraph (a) above,
fails to include all of the regular base, overtime and/or premium pay to which he/she
is entitled, the Department will correct that shortage, provided the employee
promptly notifies the Department's timekeeper in writing. Any claims by an

employee that the employee was not properly paid are subject to Article 11 of this

_Agreement. In addition, and in order to expedited resolution of any such claims, the

employees shall promptly submit all such claims to the Department timekeeper on
the “Employee Payroll Inquiry Form?” attached to this Agreement as Appendix A.
The emplovee's submission of such a Form shall toll the period for further
processing of the grievance filed bv the Union with respect to that claim until such
time as the Employer has mvestlgated the claim and previded the emplovee w}th a
final response. If the Department concludes that there is a shortage in the
employee's paycheck, and if the amount in guestion exceeds $100.00, the
Department will submit a supplemental payroll to the Comptroller to over the
shortage and will issue the employee a check in that amount on the City’s next
scheduled check/deposit advice delivery date after the timekeeper is notified of the

Page 2 of 6



NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER”) SSSCCs and AOCCs
AND TEAMSTERS, LOCAL 700
Tentative Agreements

employee’s complaint. Shortages less than $100.00 will be added to the employee’s
next regular paycheck.

c. Where a contract grievance or discipline appeal filed under Article 11of this
Agreement is settled, or is resolved by an arbitrator, Department Representative or

the Human Resources Board on terms that include a monetary payment, such

monetary pavment shall be made withing six (6) weeks of the time the final
determination of the amount owed.

CITY PROPQSAL ON 9.8: Section 9.8 Medical Leave (5-5-23 The Parties Have Reached a
Tentative Agreementi)

Non-probationary employees shall be granted medical leaves of absence without pay upon
request. Said medical leaves of absence shall be granted in increments of a minimum of one
(1) week two-{2)-weeks for up to three (3) months, provided said leaves shall be renewable for
ene-moenthlike-three-month periods, for a total medical leave of absence up to one (1) year.
The Employer may request satisfactory proof of medical leaves of absence. Employees on
medical leaves of absence shall return to work promptly after their doctor releases them to return
to work. An employee on a medical leave of absence shall be returned to work upon the
expiration of his/her leave, provided the employee has complied with the Employer's procedures
which shall be provided the employee prior to the start of said leave. If an employee is granted
an extension of his/her leave, he/she shall be returned to work upon the expiration of the leave's
extension, provided the employee has complied with the Employer's procedures. Leave

extensionsshall net-be sranted-beyond one (1) vear:

Seniority shall accumulate for employees on medical leaves of absence for only up to one (1)
year. After one (1) year, an employee on a medical leave of absence shall peturnte-workorbe
subiect-to-the break-in-service provisions-in-Sectien8.3 retain, but not accumulate

senlorlgy.

Employees who return from medical leave of absence within one (1) year shall be reinstated to
their former job, subject to layoff and recall provisions of this Agreement. If the emplovee
returns to work after more than one (1) vear on a medical leave of absence, the employee
shall be returned’to his/her former job it if is open. If not, the employee will be placed on a
list for reinstatement,

UNION PROPOSAL #6 Section 7.1 Continuous Service (5-5-23 The Parties Have Reached a
Tentative Agreement)

Page 3 cof 6



NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER") SS§SCCs and AOCCs
AND TEAMSTERS, LOCAL 700
Tentative Agreements

Continuous service means continuous paid employment from the employee's last date of hire,
without a break or interruption in such paid employment. In addition, an employee earns
continuous service credit even though he or she is not paid for:

(a) An approved, unpaid leave of absence of thirty (30) days or less, or layoff of for
two (2) vears if the emplovee has S years of service or more, or layoff for one

(1) vear if the emplovee has less than 5 years of service. (40)-days-orless;

UNION PROPOSAL #7: Section 7.2 Interruption in Service (5-5-23 The Parties Have
Reached a Tentative Agreement)

Employees who work a minimum of eighty (80) hours per month shall be credited with
continuous service for the time worked. Continuous service credit will not be earned for
absences without leave, absences due to suspension, unpaid leaves of absence for more than
thirty (30) day, layeff for the time specified in 7.1 (a) above, layoffferty-(40)-days, or for any
other unpaid leave or other interruption in service not specifically referenced in Section 7.1
above.

UNION PROPOSAL #8: Section 7.3 Break in Service (5-5-23 The Parties Have Reached a
Tentative Agreement)

Notwithstanding the provisions of any ordinance or rule to the contrary, seniority or continuous
service of an employee is broken, the employment relationship is terminated, and the employee
shall have no right to be rehired, if the employee:

quits or resign

is discharged for cause;

retires;

is absent for five (5) consecutive work days without notifying the employee's authorized

Employer representative, unless circumstances preclude the employee, or someone in the

employee's behalf, from giving such notice;

¢. does not actively work for the Employer for 12 months for any reason except military
service, approved Union or medical leave of absence, or duty disability leave;

f. is on an approved leave of, absence and does not comenth the leave of absence
provisions, er-dees— R-6F A o
theleave being pranted.

g. is on layoff for more than twelve (12) consecutive months where the employee has less
than five (5) years of service at the time the layoff began;

h. is on layoff for more than two (2) years if the employee has five (5) years of service or

more at the time the layoff began.

ao om
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NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER”) SSSCCs and AOCCs
AND TEAMSTERS, LOCAL 700
Tentative Agreements

UNION PROPOSAL #23: Section 15.3 Layoffs and Recall (5-5-23 The Parties Have Reached
a Tentative Agreement)

a. The least senior employees in the affected job classification in the department shall be
laid off first, provided they have the ability, qualifications to perform the required work,
and the employee's job performance are equal among the other employees in the job in
the department and provided further that the layoff does not have a negative effect on the
Employer's efforts to ensure equal employment opportunities.

b. Emplovees who are laid off shail be placed on recall list for a period of one (1)
year if the employee has less than five (5) vears of service at the time the layoff

began, or two (2) years if the employee has five (5) vears of service or more at the
time the layoff began. [f there is a recall, employees Emplovees in the affected
job classification who are still on the recall list shall be recalled in the reverse order
they were laid off, provided the employee has the then present ability to perform the
job to the Employer's satisfaction without further training. Employees who are

eligible for recall shall be given fourteen (14) calendar days notice of recall and

notice shall be sent to the emplovee.

c. Employees shall retain and accumulate seniority and continuous service while on
layoff far up to two (2) years, depending on their years of service ef30-days-or
less, subject to-the terms of Article 8 of this Agreement.

UNION PROPOSAL #15: 10.5—Use of File Material (5-5-23 The Parties Have Reached a
Tentative Agreement)

Any information of an adverse employment nature which is unfounded, exonerated or otherwise
not sustained shall not be used against the employee in future proceedings. Any record of
discipline may be used as a basis for further discipline for a period of time not to exceed
eighteen (18) twenty-feur{(24) months from the date the discipline was issued to the employees,
or, in the case of a suspension, from the last date the suspension was served; provided, however,
that said record of discipline may continue to be used as a basis for further discipline beyond said
eighteen (18) twenty-four{24)-month period if the employec is charged with at least one

additional, substantially similar offence at any time within said eighteen (18) twenty-four{(24)
month period.

UNION#17 Section 12.1 No Strike (5-5-23 The union withdraws and agree to KEEP STATUS
QUO)

UNIONY#10 Section 7.7 Filling of Permanent Vacancies (5-5-23 The union withdraws and
agree to KEEP STATUS QUQO)

{ ( Page 5 of 6
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NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER”) §§8CCs and AOCCs
AND TEAMSTERS, LOCAL 700
Tentative Agreements

UNION PROPOSAL #25: Section 16.3--Stewards (5-5-23 The Parties Have Reached a
Tentative Agreement)

Added language.... Upon reguest of the Union, the Employer shall allow up to two.(2)}
stewards to request time off . without pay to attend training sessions sponsored by the
Union, and such requests shall be granted subject to the Emplover's operational needs.
Each steward will be allowed to take up to forty (40) hours per calendar vear to a¢tend
such training. Nothing prevents a union steward from using their applicable accumulated
time to cover such absences if the request for time off is granted.

gow MA~  S5-2s Qg@ ?ﬂ% h&b_ﬂg/ﬁf/ 2
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Tentative Agreements Reached for Changes in the
Collective Bargaining Agreement
between
the City of Chicago
and
the Teamsters, Local 700, SSSCCs and AOCCs
January 9, 2023



TENTATIVE AGREEMENT--UNION PROPOSAL #1 \—5\ W
1 ]q [L5

AGREEMENT BETWEEN
THE CITY OF CHICAGO for THmyes 00
¢ gl)t»*« MM 2-[p- 22
AND

THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
LOCAL UNION NO. 700

(Shift Supervisors of Security Communications Center (SSSCCs)

and Airport Operations Center Coordinators (AOCCs))

Effective through June 30, 2027

Ratified by City Council effective




TENTATIVE AGREEMENT—UNION PROPOSAL #2

ARTICLE 1
RECOGNITION !
The Employer recognizes the Union set out below as the sole and exclusive bargaining agent for

those employees in the Shift Supervisor of Security Comimunications Center ("SSSCC") and
Airport Operations Center Coordinator (*AQCC™) job classification. The Union is the
certified representative for such employces and is authorized to bargain collectively with the
Employer with respect to wages, hours and other terms and conditions of employment. The term
“employee” as used herein, refers to City employees in the SSSCC and AQCC job
classification, unless otherwise specified.
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UNION PROPOSAL #14-- WITHDRAWN 11/14/22 D/t} w q 1/—77

UNION#14 Section 10.4 Limitation on Use of File Material L}i’u‘b(’_

It is agreed that any material and/or matter not available for inspection, as provided for in
Section 10.3 above, shall not be used in any manner or any form adverse to the employecs’
interests. Anonymous materials shall not be placed in an employee's personnel file,

For T\mnrdies | o0
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TENTATIVE AGREEMENT-—UNION PROPOSAL #19 8
ARTICLE 13
DUES DEDUCTION

Section 13.XX D.R.LV.E. (1 L’?S‘\

The Employer agrees to dedict from the pay of those employees who mdmdually request
voluntary contributions to DRIVE. DRIVE shall notify the Employer of the amounts QM‘QJ
designated by each contributing employee that are to be deducted from the employee's

paycheck on each payday provided that all employees contribute in the same amount. The
Employer shall transmit such deductions to DRIVE National Headquarters on a monthly

basis along with the name of each employee an whose behalf a deduction is made, the

employee's Social Security number and amount deducted from the employee's paycheck.
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TENTATIVE AGREEMENT—UNION PROPOSAL #24: 9 L
M (C. ?"
< Y

The employer shall provide the Union with advance notice regarding the date, time,
and location of new emplovee orientation. At the start of the meeting, the union shall
be given time not to exceed one hour to present the benefits of union membership.

New Section Employee Orientation

for T\tmses LT]ov
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TENTATIVE AGREEMENT—CITY PROPOSAL ON 4.4

Section 4.4—New Section

bl ) q( v
Within ninety (90) calendar days of ratification of this Agreement, emplovees shall enroll in

direct deposition and register to receive their notification of pav deposit advice

electronically through the Employer’s program for that purpoese {currently knewn as
“GreenSlips”) if they have not done so alreadv. Emplovees will receive their notification of

pay and deposit advise electronically through GreenSlips the first pav period after
registering for GreenSlips.

fFov T\tmarares 700
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NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLQOYER”) SSSCC AND AOCC A
AND TEAMSTERS, LOCAL 700 {
\ Tentative Agreements.

—

CITY’s PROPOSAL Section 9.10 — Paid Parental Leave (New Section).(77-14-22 The

Parties Have Reached a Tentative Agreement)

An employee wishing to take paid parental leave must apply and be eligible for Family
Medical Leave Act (FMLA) leave. An emplovee is eligible for FMLA leave if they have
been emploved by the City for at least 12 months before taking the leave and has worked at
least 1250 hours during the 12-month period immediately prior to the leave, Effective

January 1, 2023, eligible employees may be granted the following paid parental leaves, in
conjunction with and as part of an approved FMLA leave:

o Up to twelve (12) work weeks of paid parental leave for eitt_lel; the birth of the

emplovee’s biological child or children, (including the emplovee’s biclogical children

born using gestational surrogacy). or for the adoption or foster of a child or children
by the employee. Any paid parental leave is to be taken within the first year

following either the child or children’s date of birth, or the initial date of placement
in the employee’s home in the case of adoption or foster care, Paid parental leave
may only be taken once per birth or placement event and must be used before a
bialogical child turns one (1) vear old or prior to the one (1) year anniversary of
initial placement in the case of adoption or foster care. Any unused paid parental
leave will be forfeited at the end of such a rolling vear périod.

* Ubp to ecight (8) work weeks of paid leave for employees who are acting as gesfaﬁonal
surrogates for their own recovery for routine childbirth. If postpartum

complications arise that require additional leave, the employee may receive a
maximum of twelve (12} work weeks of paid leave, provided that sufficient medical

certification is provided to the emplovee’s department. Such paid leave may only be
taken once per birth event and must be taken within one (1) year following the
event. Any unused paid leave will be forfeited at the end of such a rolling year
period. '
Procedures for requesting and returning {rom paid parental leave, including complying
with the leave process, are gaverned by the City’s Paid Parental Leave Policy.

Notwithstanding any other provision of this Agreement, paid parental leave shall be
granted as part of an approved FMLA leave.

B e 2020 é,é??(q Aolos 1263

Science Meles Date

. Ciue L/c{__ DaRF J’?
Local 700 Chief Spokes Person - : City of Chlcago SS-SGGGhtef—Spekes.Rel:J T?c <~

C ’C‘Pj*b) ?/‘)‘-V/{Le(u fy

Page 1 0f1



DEPARTMENT OF LAW
CITY OF CHICAGO

June 12, 2025

TO THE HONORABLE, THE CHAIRMAN AND
MEMBERS OF THE CITY COUNCIL COMMITTEE ON
WORKFORCE DEVELOPMENT
Ladies and Gentlemen:

I transmit herewith, together with the Budget Director, an ordinance authorizing the
execution of the Collective Bargaining Agreement between the City of Chicago and the
International Brotherhood of Teamsters, Teamsters Local Union No. 700.

Your favorable consideration of this ordinance will be appreciated.

Very truly yours,

Mary B.
Corpgration Counsel

121 NORTH LASALLE STREET, ROOM 600, CHICAGO, ILLINOIS 60602



MICHAEL D. RODRIGUEZ

ALDERPERSON - 22ND WARD CITY COUNCIL
PUBLIC SERVICE OFFICE COMMITTEE MEMBERSHIPS
2500 SOUTH ST. LOUIS AVENUE WORKFORCE DEVELOPMENT (CHAIR)

CHICAGO, ILLINOIS 60623 AVIATION
TELEPHONE: (773} 762-1771 BUDGET AND GOVERNMENT OPERATIONS
FAX: (773) 762-1825 COMMITTEES AND RULES
WARDR2GB CITYQFCHICAGO.ORG FINANCE

COUNCIL CHAMBER
aT A
CITY HALL, OO 200 IMMIGRATION AND REFUGEE RIGHTS

2 o VSN b o ol oy - RLCREAT
124 NORTH LA SALLE STREET SPECIAL EVENTS, CULTURAL AFFAINS AND RECREATION
CHICAGO, ILLINOIS 60602 TRANSPORTATION AND PUBLIC WAY
TELEPHONE: (312} 7443325

CHICAGO, June 18t 2025
To the President and Members of the City Council:
The Committee on Workforce Development, having had under consideration an ordinance,
02025-0017321, an ordinance authorizing the execution of the Collective Bargaining Agreement
between the City of Chicago and the International Brotherhood of Teamsters, Teamsters Local Union

No, 700.

At the meeting this ordinance was passed out of the Committee by a unanimous voice vote of those
members present.

Respectfully submitted,

TUALOD Tty

MICHAEL D. RODRIGUEZ, CHAIRPERSON

COMMITTEE ON WORKFORCE DEVELOPMENT
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