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ORDINANCE

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF CHICAGO:

SECTION 1. The City Council hereby approves an agreement, substantially as set forth
in the term sheel attached hereto, dated June 3, 2024, between the City of Chicago and the
International Brotherhood of Teamsters, Local 700 (Supervising Police Communication
Operators/SPCOs). The Mayor is authorized to execute this agreement.

SECTION 2. This ordinance shall be in force and effect upon its passage and approval.



APPROVED

(o —

CORPORATION Coum‘é_/

DATE%#I /4y ﬁffl

APPROVED

%éw/%z_,

MAYO{ '/’Wf -

DATED: Qﬂ-m /8, 2036



June 3, 2024

Term Sheet for the Collective Bargaining Agreement between the International
Brotherhood of Teamsters, Local 700 (Supervising Police Communication
Operators/SPCOs) and the City of Chicago

[. Term: July 1, 2022, through June 30, 2027--5 years (effective
upon ratification by the bargaining unit and City Council)

2. Base Salary Increases: 18.25% - 24.25%

Effective 7/1/22 3.0%
Effective 1/1/23 3.0%
*Effective 1/1/24 3.0% - 5.0%
*fffective 1/1/25 3.0% - 5.0%
*Effective 1/1/26 3.0% - 5.0%
Effective 1/1/27 3.25%

*In these years, the pereentage increase varies depending upon the
U.S. City Average CPI-U. [f the CPI-U is 5% or more, then the
percentage increase will be 5%. 1f it is between 3% and 5%, the
percentage ncrease will be equal to the CPI-U, rounded to the nearest
tenth of one percent. I{ it is 3% or less, the percentage increase will be
3%. The June CPI-U released in July of the preceding year will be
used to determine the percentage increases in 2024, 2025 and 2026.

3. Otber Economic Terms:  Set forth in the attached tentative agreements and
includes:

s+ Signing Bonus: Effective 1/1/24, City will provide a lump sum
signing bonus/pandemic pay bonus in the amount of $1,000; the City
will provide a $2,000 bonus effective 1/1/25.

«  Deferred Compensation: Effective 1/1/24, City will contnbute $1.50
for each dollar contributed by each employee up to a maximum of
$750/year. Effective 1/1/27, the City will contribute $1.75 for cach
dollar contributed by each employee up to a maximum of 5875/year.

+ Paid Parental Leave: Extended the City’s Paid Parental Leave policy
to employees.

«  Holidays: Added the Juneteenth holiday for all employees.

« Salary Schedule: Effective 30 days after ratification, SPCOs will be
placed on a salary schedule.




.

Other Terms:

Set forth in the attached tentative agreements and
includes:

Vacations: Employees can carry over 5 vacation days, 7 vacation days
if the employee has 10 or more years of service

Bereavement Leave: Expanded bereavernent leave consistent with
City policy

Change in Pay Daics: Move the pay dates for employees to make it
consistent for our represented work force.

Direct Deposit and Electronic Deposit Advice: Developed a plan to
move employees to direct deposit and receipt of electronic deposit
advice (green slips)

Union Securitv/Janus: Agreed to Janus language consistent with our
obligations under the law, including providing information.

Medical Leaves: Placed caps on medical leave and provided a
mechanism to address employees who do not comply with leave
provisions.

Committee on Retiree Health Care: Established a working group to
study retirec health care.

Payments of Settlements/Judgements: Provided a time frame by
which monetary payments in settlements/judgments will be paid.

Recall Rights: Extended recall rights for laid off employees.

Acting Up Pay: Modified time frame for which employees arc entitled
to acting up pay.

Disciplinary Action: Reached agreement on disciplinary action for

cannabis testing.

Overtime Sclection: Agrecd to develop a process for overtime

selection,



MEMORANDUM OF AGREEMENT
City of Chicago and Teamsters, Local 700
(Supervising Police Communications Operators (SPCOs))

This Memorandum of Agreement {"MOA"} is made and entered into this 22nd
day of _May , 2024, by and between the City of Chicago ("City) and the
International Brotherhood of Teamsters, Local 700 {"Teamsters”).

1. The parfies hereby tentatively agree to enter into a successor collective
bargaining agreement (“the Agreement"”), subject 1o the following terms and

conditions:

(Al The Agreement shall consist of the terms contained in the June 1, 2017
- June 30, 2022 collective bargaining agreement between the parties,
which terms shall hereby be extended and continued in full operation
and effect through 11:59 p.m. on June 30, 2027, except only as
specifically modified by the revisions specified in the attachments
appended to this MOA, hereby made a part hereof, and hereby agreed

10 and cdopted by the parties.

[8) The City and the Teamsters hereby agree to and adopt ecch of the
revisions to the June 1, 2017 - June 30, 2022 collective bargaining
agreement specified in the attachments appended 1o this MOA.

2. It is mutually understood and agreed that the terms of paragraph 1 of this
MOA shall be null and void unless and until said terms are ratified by both

(A) the members of the bargaining unit represented by the Teamsters, in
accordance with applicable rules, by-laws ond procedures established by
Teamsters, which ratification shall be cerfified to the City in writing: and

(B) the City Council of the City of Chicago {"City Council”).

3. The effective date of the Agreement shall be the effective date of an
ordinarce passed by City Council approving the Agreement.

Pagelof2



4. No terms of the Agreement siall be retroactive, except only to the extent

expressly provided in the Agreement

AGREED:

FOR INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, LOHCAL 700
/ iV
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FOR THE CITY OF CHICAGO
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Tentative Agrecments Reached for Changes in the

Collective Bargaining Agreement
hetween
the City ot Chicago
and
the Teamsters, Local 700, SPCOs
January 9,2023
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Tentative Aercement en UNION PROPOSAL #1

|| 1™

AGREEMENT BETWEEN
THE CITY OF CHICAGO ? o
k) o
AND
C»w,b
THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
LOCAL UNION NO. 700 NG

(Supervising Police Communicatioas Operators (SPCOs))

T’DY’ 1‘0"‘*""3"“.-"6 LoV
pal— R-1-23

Effective through June 30, 2027

Ratified by City Council effective



mion Proposal #7-——withdrawn by unien on 10/24/22 ! lq.l 27 o it
- - vf

Uniou#7 Section 5.2 Change of Day Off ' i rJ' A LL,JQYQ
Regular days off for employees coverad by this Agreement may be change:! ‘o meet the needs of

the Employer. When there is an operational need to change days off, the Employer shall first

seek volunteers. If there are not enough volunteers, the Employer will change an employee's day

off by seniority, the least senior employee first, provided that two (2) wecks prior notice is given

la the employee and there are no exteauating circumstances.
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Tentative Ayrecment on Articled V. ,Z 7
1 |

ARTICLE 6 ‘}J’ \
HOLIDAYS [_, L ' ij{ 3&»\
Section 6.1 Full Time Salzried Employees ¢

Full time salaricd employces shall receive the following days off without any change in their
regular salary, provided the employee is in pay status the full scheduled work day immediately
preceding and the full scheduled work day immediately following such holiday, or is absent from
work an one or both of those days with the Employer's permission, such permission will not be
unreasorabiy denied:

1. New Year’s Day

2. Dr. Martin Luther King Jr.'s Birthday

3. Lincola's Birthday

4. Washington’s Birthday

5. Casmir Pulaski Day ,?p/ [ comsbinsd L v
6. Memorial Day g ) pa b~ T
7. Juncteenth Lrorgst AT —

8. Independence Day

9. Labor Day

10 Columbus Day
11, Veterans Day

12, Thanksgiving Day
[3. Chastmas Day

la addition to the foregoing thirteen (13) bwelve{i2) paid holidays, employees shall receive one
{1) personal day, which may be scheduled in accordance with the procedures for vacation
sclection set forth in Section 7.2 below. An employee shall not be required t schedule said
personal day in the vacation selection period. [fan employee elects not to schedule said personal
day as provided above, the empioyee may request hist/her Deparument to use said personal day.
If an employee is required to work on a scheduied personal day by the Emplover, the emplayee
shall be entitled to holiday pay pursuant to Section 6.2.

- LL.L-’( B -Y;Qv“..‘l’ ;/
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Union Proposal #17---withdrawn by union on 11/14/22

Unien#17 Section 11.4 Limitation on Use of File Material

It is agreed that any material and/or matter not available for inspection, as pro vided for in
Section | 1.3 above, shall not be used in any manner or any forum adverse to the employes's
interests Anon: mous materials shall not be placed in an emplovee's rersqnnel file.

T’j;?_( Teanshag L Juv /( L‘k
b(.:\ru ML $-1e-2.3 \{Gl L.,7



Tentative Ayreemeant on Union Proposal #21

ARTICLE 13
DUES DEDUCTION

Section 14.XX D.R.I.V.E.

The Employer agrees to deduct [rom the pay of those emplovees who individually request
voluntary contributions tu DRIVE. DRIVE shall natify the Employer of the amounts
designated by each contributing emplayee that are to be deducted fromn the employee's
paycheck on each payday provided that all employees contribute in the same amount. The
Employer shail transmit such deductions to DRIVE National Headquarters on a moathly
hasis along with the name of each cmployee on whose behall a deduction is made, the
employee’s Soaial Security number and amount deducted fram the employee's paycheck.
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Tentative Agreement on Union Proposal $28

New Section Employee Orientation

The employer shall provide the Union with advance notice regarding the date, timc, and
locatinn of new employec orientation. At the start of the meeting, the union shall be given
time not to exceed one hour to present the benefits of unlan membership.
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NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER”) SPCO
AND TEAMSTERS, LOCAL 700
Tentative Agreements

Union #2 Section 4.2 Pay Disputes (New Section) (3-/0-23 The Parties Have Reached a
Tentative Agreement;

4.

Al regular base wages will be paid to employees not later than the next regular pay day
following the end of the payroll period in which it is carned. Ali overtime or premium
pay shall be paid to employees not later than the secoud regular pay day following the
end of the payroll period in which it was earued. In the event of an arbitration involving a
dispute arising solely under tnis Section, the losing party will pay the entire amount of the
arbitrator’s fee.

In the event an emplayee's paycheck, at the time specified in paragraph (a) above, fails to
include all of the regular base, overtime and/or premium pay to which he/she is entitled,
the Department will cotrect that shortage, provided the employee promptly notifies the
Department's timekeeper in writing. Any claims by an employee that the employee was
not properly paid are subjcct to Article 12 of this Agreement Tn addition, and in order to
expedited resolution of any such claims, the employees shall promptly submit all such
claims to the Depantment timekeeper on the “Employee Payroll Inquiry Form” artached
to this Agreement as Appendix A. The employee's submission of such a Form shali oll
the period for further processing of the grievance filed by the Union with respect to that
claim until such time as the Employer has investigated the claim and provided the
empioyee with a final response. If the Department concludes thal there s a shortage in
the employee's paycheck, and if the ameunt in question exceeds $100.00, the Department
will submit a supplemental payroll to the Comptroller to over the shortage, and will issue
the employee a check in that amount on the City's next scheduled check/deposit advice
delivery date after the timekeeper is notified of the employee’s complaint. Shortages lsss
than $100.00 will be added to the employee’s next regular paycheck

Where a contract grievance or discipline appeal filed under Article 1]of this
Agreement is settled. or is resolved by an arbitrator, Department Representative or
the Human Resources Board on terms that include a monetarv pavment. such
monetary pavment shall be made withing six (6) weeks of the time the final
determination of the amount owed,

CITYS PROPOSAL Section 4.9— (New Section) (3-10-23 The Parties Have Reached a

Tentarive Agreement)

{a) Effective no later than four (4) moanths after the date of ratification. the pa.ment of

wages [or emplovees provided herein is due and pavable on the seventh and twenty -
second dav of each month.

(b) Within ninery (90) calendar davs of ratification of this Agreement. e plovees shall

2oroll in direct deposition and register Lo receive their notification of pas deposit

Page lof 4



NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER”) SPCQ
AND TEAMSTERS, LOCAL 700
Tentative Agreements

advice electronicall\ through the Emplover’s program for that purpaose (currently
known as “GreenSlips”) if they have not done so alreadv. Emplovees will receive
their notification of pav and deposit advise electronically through GreenSlips the
first pav period after registering for GreenSlips.

CITYS PROPOSAL Section 10.5 Family and Medical Leave (3-10-23 The Parues Have
Reached a Tentative Agreement)

Bargaining unit employees who have been employed a minimum of twelve (12) months, and
who have worked (,250 hours in the preceding tweltve (12) months, shall be entitied 10 up ©
twelve (12) weeks unpaid [cave within a twelve (12) month period for any of the following
reasons:

| for the birth of an employee's child and to care for such child,

2. for the placement of a child with the employze for adoption or foster care:

3. ta care for the employee's spouse, child, or parent with a serious health condition;
and

4 duc %o a serious health condition attecting the emplayee

Notwichstanding the above, leaves taken for the reasons outlined in #1 and #2 above shall
be taken consistent with section 10.11 of this CBA, and 19.5 does not provide anv
additional benefits for said leave other than those set forth in 10.11 below.

All such leaves are subject to the provisions of the Family and Medical Leave Act and the
regulations thereunder, as well as the policies of the Employer in effect as of the date of this
Agreement.

During any leave taken pursuant to this provision, the employee's health care coverage shail be
maintained as if the employee were working, and seniority shall accrue

CITY PROPOSAL ON Section 10.8 Medical l.cave: (5-3-23 The Parties [lave Reached a
Tentative Agreement)

Non-probationary cmployecs shall be granted medical leaves of absence withou: pay upon
request. Said medical leaves of absence shall be granted in increments of ewo {2) week 2
minimum of one {1 }fss=up to three (3) months, provided said leaves shall be renewable for
pre-month like three (3) month periods, for a total medical leave of absence up to one (1) year
The Employer may request satisfactory proof of medical leaves of absence. Employees on
medical leaves of absence shall return to work promptly after their doctor releases them o return
to work An emplovee on a medical leave of absence shall be returned to work upor the
expiration of his/her leave, provided the employee has complied with the Employer's procedures
wiich shali be pravided Jie emplovee prior 16 (he siaci ufseid leave. (an cmpioyie o granied

Page 2 0of 4



NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER"™) SPCO
AND TEAMSTERS, LOCAL 706
Tentative Agreements

an extension of his/her leave, he/she shali be returned to work upon the expiration of the leave's
extension, provided the employee has complied with the Employer's procedures. Leave

Senioricy shall accumulate for employees on medical leaves of absence for only up 10 one (1)
year. After one (1) year, an ermployee on 2 medical leave of absence shall return-te-work er-be
subjeet to the break-in-serviee provistens-in Seetion-8:3-retain, but nat accumulate seniority

Employees who return from medical leave of absence within one (1) year shall be reinstated to
their former job, subject to layoff and recall provisions of this Agreement. If the employee
recurns to work after more than one (1) year on a medical leave of absence, the employee shall be
returned to histher former job it if is open. [fnot. the employee will be placed on a list for
reinstatement.

Union#20 Section 13.1 No Strike the (3-/0-23 Union withdraws and agrees to KEEP Status

Quo

UNION PROPOSAL #10 Section 8.1 Continuous Serviee (3-10-23 The Parties Have Reached
a Tentative Agreement)

Continuous service means continuous paid eroployment from the employee’s last date of hice,
withaut a break or interruprion in such paid employment. [n addition, an employee earms
continuous service credit even though he or she is not paid for:
¢ An approved. unpaid leave of absence of thirty (30) days or less, e layoff of for
twa {21 vears if the emplovee hias S vears of service or more. or lavoff for one
{1) vear if the employee has less than S vears of service. {40y days-ortess:

UNION PROPOSAL #11 Section 8.2 Interruption in Service (3-10-23 The Parties Have
Reached a Tentative Agreentent)

Employees who work a minimum of zighty (80) hours per month shall be credited with
continuous service for the ime worked. Continuous service credit will not be eamed for
absences without leave, absences due to suspension, unpaid leaves of absence for more than
thirty (30) day, lavoff for the dime specified in 8.1 (a] above, lavotffert{40)-days, or for any
other unpaid leave or other interruption in service rot specifically referenced 1 Section & !

above.

Page 30f 4



NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER”) SPCO
AND TEAMSTERS, LOCAL 700
Tentative Agreements

UNLON PROPOSAL #126 Section 16.3 Layvoffs and Reeall (3-/0-23 The Parties Have
Reached a Teniative Agreement)

(1, The least senior employeces in the affected rob classification in the department shall be laid off
first, provided they have the abilizy, qualifications to parform the required work, and the
employee's job performance are equal among the other employees in the job in the department
and provided further that the layoff does rot have a negative effect on the Employer's cffors to

ensure equal erapleyment opportunities.

‘5. Employees who are laid off shall be placed on recall list for a period of one (1) vear
if the employ ee has less than five (3) veary of service at the time the layoff be_an. ar
two {21 vears if the employvee has Mive (5) vears of service or maore ag the time the

lav off began. 1f there is a recall. cmplos ees Emplovees in the affected job
classification who are still an the recall list shall he recalled 1n the reverse vrder they
were Jaid off. provided the employes has the then present ability to perform the job to the
Pmployer's satsfactor without further traxning. Emplovees whe ave elicible for recall
shall be eiven fourteen 114) calendar davs' notice of recall and notice shall be sent to

the emploee.
Cg/ Employzes shall retain and accumulate semonty and continuous service while on lavoft
for up to two (2) years, depending on their years of service ot 30-daysartess, subject

to the terms of Article 8 of this Agreement

UNIQN PROPOSAL #13: Section B.7 Filling of Permanent Vacancies (3-3-23 the union
withdraws)

~
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Section 4.8—Acting Up (Union#é}

The Employer may 2ssign employees o perform, and be held accountable for, substantially ali of
the duties and responsibilities of a higher rated job classificauon not covered by this Agreemaenl.
Such assignments will be equitably rotated amoog cligible employees assigned 1o the affected
shift. in accordance with the Employer's protocols for such assignments. For purposes of this

Section. employvees with less than one vear of experienceasa Supervising Police
Commuasications Operator will not be considered eligible emplovees. Employees shali have
no right to refuse to acceph such assignments. For such assignments that continue for more than
five (5) hours eestinues through an entire shuft, the smplayee will receive fouy (4) Beet2)
haurs of pay at his or her regular rate of pay, uniess the smployee elects 16 be compensated in the
form of campensatory nme 1 the assi t contin r three (3) hours — up to and
inclu five (5) hours. the emplovee will recelve two (2) bayrs of pay at his or her regular
rate of pay, unless the employee elects to be compensated in the form of compensatory
ime, Notice of said clection must be provided by the employe 1o the Employer's designated
representative by no later than the end of the affected stufi.

Secting 10,1 - Bereavement Py (Union #14)

eonsesutive dar-tasludivg thedayalibed anersl b hepre-denth-sercers and the funerats
o bebeld-ouraf Ulinois snd heraad-thesiates contitoustheretoy treemploreeshath-be
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persenal-relationship; shaviag-thesaareregular and-permanent-residenee-for-atleast
ske-months-are-each eigktuwye&mhge-emweenﬁﬂa;ﬁed-mﬂmefm—mm
by Blood-closerthan would ber-morsiage-in-the Stateof Bhnsisand-are each-other’s
Mamwwimmﬂ#mﬁmw thisseetiony

Bereavement leave is availahle for up to three consceutive work days for a death in the
family. The leave must be consecutive workdays; pon-contiguous workdays may not be
granted. Leave is granted for immediate family members including the following: mother,
father, spouse, domestic partner, brother or sister (including blood, step or half), son or
daughter (including blood or step or half), father-ia-law, mother-in-law, daughter-in-law,
son-in-law, brother-in-law, sister-in-law, grandparents zod grandchildren, court appoiated
legal guardians and a person for whom the employee is a court appointed legal guardian.

If the deceased resided/passed io a stale not contiguous to Tilinois or another country and
the employee is travelling to the state or country in which the deceased resided/passed, up
fo five consecutive workdays will be granted for the death in family. The leave must be
consecutive workdays; non-coutiguous days may not be granted. The following are
considered ta be states contiguous to Illinois: Kentucky, Wiscoasin, Indiana, lowa,
Michigan, and Missouri.

Employees must provide appropriate documentation (e.g. death certificate, letter from the
funeral home, funeral pamphlet/service bulletin, obituary, ete.) so ag to demionstrate that
the leave is within the above stated parameters and that the deceased was an immediate
family member. If the employee took more than three days of bereavement leave, they must
also submit proof of travel (e.g. flight reservations, hotel reservations, other travel-related
receipts, or a self-certification) to the state or cou ntry in which the deceased resided:passed.
Bereavernent leave must be taken within 60 days following the date ot death. If an
emptoyee fails 10 provide appropriate dacuaientation, the absence(s) should be considered
Absent Unexcused. During bercavement leave, an hourly employee shall receive his/her
regular straight time pay for such time as he/she is required to be away from work during
his‘her regularly scheduled bours of wark, provided that the employee submits appropoiate
documentation. Salaried employees shall receive the leave of absence without additional
compensation, provided that appropriate documentation is submitted.

Section 11.1 =Discipline Procedures (Upivn #1355
2 ltis the policy of the Emplover thut discipline administered be it shall be corrective and

srosressive where appropriate. Coasistent with that policy, the Employer within i its
discrstion may determine whether disciplinary action shouid be an oral warmng, writen

- . P = v : % 4
reprimand. suspension or discharge. depending upon vanous {aclors, such as, but not hmited o,
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the severity of the affease ot the employvee's prior record. Such discipline shall be administered
as soon as pracucal afier the Employer has had a reascnable oppertunity to fulty investigate the
matter. If the union believes that discipline was not administered in & reasonable time frame
based on the facts and circumstances, gothing prevents the union from asserting this
argument during the arbitration hearing before the Arbitrator should a disciplinary

suspension be issued.

Section 18.3 Disciplinary Action
(d) Notwithstanding anvthing in this Article to the contrary aud uatil such time as a test is

used by the Emplover that can reliably determine that an jndividual Is under the influence
of cannabis at the time of the test, 8 positive test for cannabis shall not, on its own estublish

that an emplovee was under the influence of cannabis while on dutv snd ou the Emplover's
premises. The Emplover and Union shall continue to meet and discuss. with the goal of
reaching agreement, concerning the appropriate discipline for a provea first offense of
being under the influence of cannabis while on duty and on the Employer’s premises. Until

such an agreement is reached, Section 18.3(b) remains applicable,

Section 14.1 Dues Authorization {counter to Union #21)

(a) The Empluyer, upen receipt of a validly executed writien authorization card, or at the
written direction of the Union, shall deduct Union dues and initiation fees from the
payrol! checks of all employees 50 authonzing the Jeduction 1n an ameunt certified by
the Union, and shall remit such deducticns on & monthly basis to the Unton
Authorization for such deduction shall be revocable under the terms of such wntten
authonzation The Union shatl indemnify, defend and hold the Employer harmless
against any and all claims, demands. suils or other forms of liabtlity, including damages,
attormey fees end coun and other casts, [hat shall anse aut of, or by ressan of actien laken
or not taken by the Emplover for the purpose of complying in 2004 faith with all
sectiens and subsecticns of this Article, or in reliance on any list, nance. certification or
assignment furnished under any of such provisions or n rehiance pon employee payroli
deduction authonzaticn cards submitted by the Union to the Empioyer. The Employer
shall notify the Union within ten {10) days ol any claim, demand or suit against it
covered under this Section, and the Ustion shall nrovide the Employer's defense. The
Employer shall not serle apy such claim without the Union’s prior written consent. The
Fmolaver thail reimburse the Usion {or feilure to dedat and/or ramsmit dues thai
ahenid bsve beee dedncted. oroviden that the Unioa sdall have first nodfied the
Finolover's Direcior of Laber ¥istars of sk ilure and " TR [

y . CT LS & 9
? 4 , et

(b} The Emplayer shall provide to the Unian each month the name, address, classification, ™

rate of salary and starting date of the employees in the bargataing unit
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Section 4.1, Wapes (Union #31)

(A)Effeclive on the following dates, the City will implement the follawing rates for all
employees:
Effective 7/1/22 3.0%
Effective 1/1/23 3.0%

Effective 1/1/34 3.0% - 5.0%*
Effective 1/1/25 3.0% - 5.0%"
Effective 1/1/26 3.0% - 5.0%*

Effective 1/1/27 3.28%
Agrecment effective through June 30, 2027

+[a each of the three vears 2024, 2025 and 2026, the percen{age increase varies
between 3.00% and 5.00%, depending upon the U.S. City Average CPI-U. If
the CPI-U is 5.00% or more. then the percentage increuse shall be 3.00%. If
the CPI-U is hetween 3.00% and 5.00%. the percenfsge increase shall be cqual
to the CPI-U, rounded to the nearest tenth of one percent. The U.S. Ciry

Averape June CPI-U relessed in Juls of the preceding vear will be used to
determine the percentage increases in the three vears 2024, 2023 .and 2026.

®Salary Schedule: The satary schedule {Schedule 8P) for barasining unit emplovees
emploved in the Supervising Police Commiunications Operator covered by the
Agreement is attached as Exhibit A. SPCOs will be placed on the attached salary
schedule at the step based on the vears of servicess a SPCO, and where applicable,
will move fo the next step based on satisfactory years of service. For example, an
SPCO with 10 veacs of service as sn SPCO will be placed at Step 4 of the attached
schedule. Movement along the schedule will be congigtent City practices. S -

il .—-"-!—t;{-' 3 &« 't!“; _,'.'

. . S . S

The union agrees to withdraw the following proposals and agrees to keep Status Quo.
Unioo 43 (Section 4.4-Reporting pas).

Union #4 (Section 4.5—-Call-in},

Union #5 {Section 4.6—Work outside of scheduled work week,

Union #8 (Section 6.1 —mecatal heaith davs).

Upioa #9 (Section 7.1—increased vacation daysl.

Unien #16 [File Inspection), o

Usion #19 (Seetion 12.2 Grievance Procedure) Fox o Unom

Q -
Union %24 (Section 15.3—Traditional Work ). S igan AT J-2814

Union #23 (Section 15.10—Saferv), and
Union #29 (Section 17.9—Activits Report),

N o =
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- Annual Manthly Pay—Penod )
Current Rate:  $109.872.00 $9,156.00 $4,578.00
7/1/22 Retra:  $113,18400  $9, 432,00 54,716.00 |
1/1/23 Retro:  $116,568.00 $9,714.00 54 857.00
1/1/24 COLA:  5120,072.00  510,006.00 55 003. I.'.'O
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Tentative Agreements Reached for Changes in the
Collective Bargaining Agreciment
hetween
the City of Chicdgo
and
t 1e Teamsters, Local 700 (SPCOs)

June 6, 2023
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COUNTER TQ UNION PROPOSAL #12

Section 8.3 Break in Service

Notwithstanding the provisions of any ordinance or rule to the contrary, seniority or
continuous service of an employee is braken, the employment relationship is terminated, and the

employee shall have no right ta be rehirad, if the employec:
i, quits or resign
b. is discharged for cause;
c. retires:

d. is absent for five (5) consecutive work days without notifving the empleyee's authorized
Empioyer representative, unless circumstances preclude the employee, or someone in the
empiovee's behalf, from giving such notice;

e. does not actively work for the Employer for 12 months for any reason except military
service, approved Union or medical leave of absence, or dury disability leave;

f. is on un approved leave of absence and does not comply with the leave of abseace
provisions, se-does astretuenfrom a-medical leavecfabseneewithin-one{1-vear-of
the leave beinp sranted:

g ison layoff for more than twelve (12) consceutive months where the employee has less
than five (5) yea-s of service at the time the layoff began;

h. is oa layof! tor more than two (2) years Uf the employce has five {5) years of service or
more at the time the layoff began 7 ,4 2 0S
™
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COUNTER PROPOSAL TO UNION PROPOSAL #27:

Section 17.3~Stewards,

Upoa request of the Union, the Employer shall allow up to two (2) stewards to request time
off without pay te attend training sessions sponsored by the Union, and such requests shall
be granted subject to the Employer's operational needs. Each steward will be allowed to
take up to forty (40) hours per calendar year to attend such trainings. Nothing prevents a
union steward from using their applicable accumulated time to cover such absences if the
request for time off is granted.

v Ne,  Unawn
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Tentative Agreements Reached for Changes in the
Collective Bargaining Agreement
between
the City of Chicago
and

the Teamsters, Local 700, SPCOs

' Page 1 of2
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Union #23 NEW Section Electronic Authorization

Cansistent with Section 6(0) of the Illinois Public Labor Relations Act. the Emplover shall

accept and honor verifications of membership and authorizations for pavroll deductions of

Union dues and initiation fees evidenced by electronic commupnicatioas as provided in state

and federal law.

Fov o Uniew
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NEW Section Electronic authorization
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Section 20.1 Term of Agreement (counter to Union #30)

The terms of this Agrecment shall be subject to ratification by the City Council of the City of
Chicago and concurrent adoption in ordinance form. The Employer and the Union will cooperate
ta secure this legislative approval.

This Agreement shall be effective from the date upon which it is ratified by the City Council of
the City of Chicago, and shall remair in effect through 11:55 p.m. on June 30, 2027 3032,
subject to the terms of Sections 19.2 of this Anticle. Thereafter, it shall autornalically renew itsell
from year to year unless at least sixty (60) days and not more than ninety (90) days prior to the
termination date or anniversary thereof, either party gives written notice to the othet by Certified
Mail, return receipt requested, and/or electronic mail. to an email address agreed upoa by
parties should electronic mail be used. of a desire to amend, add to, subtract from, or terminatc
this Agreement. In the event such notice of a desire to amend. add to, or subtract from the terms
of this Agreernent is given. the parties shall, within a reasonable time, thereafter, enter into
negotiations concerning the request. [t is further agreed that in the event the City of Chicago
agrecs 1o or authorizes additional vacation, holidays or other paid time off, or voluntary unpaid
time off with any other bargaining unit (excluding police and/or fire) during the term of this
Agrecment, such additional time off shall be granted to ail cmployecs covered by this

Agreemen!
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Section 9.8 Deferred Compensation:

ln addition to the abeve, cffective January 1, 2023, the Emplover will

continue (o make contributivns. on a dollar-for-dollar basis, under a 401{a) Plan

{or any similar successor plan agreed to by the partiesjup 10 the maximura of $500

per yvear, based on amounts deferred by cach emplovee to that employee's 457 Plan.

Such contributary oblipstion shsll increase as set forth below:

Effective January !, 2024, the Emplover will contribute $1.50 for each dollar

contributed by esch emplovee under 3 401(a) Plan (or any similar successor plan agreed o

b the Union! up to g maximum of 3750 per vear based un amounis deferred by each

emplovee (o the employee's 457 plan. The Emplover will continue to make said contributions
through in 2025 eand 2026.

Effective January 1, 1027. the Emplover will concribute 51.75 for each doilar

contributed by each emplovee under a 401ia: Plan (or any similar successor plan apreed to

bs the Uaion) up to a maximum of 3875 per vear based on amounts deferred bv_each

emplovee to the emplovee’s 457 plan,
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w21
Section 4.9—COVID-19 Pandemic Pay &O“‘ on 3%

In recognition of emplovees' service during the continning COVID-19 pandemic. all

employees who were on the pavroll. on upproved leave. on lavoff with recall rights, at ans

time between July 1. 2022, and December 31, 2023 the-dateei-final ratification-afthis

Apreement, and specificalls including former emplavees who retired or were otherwise

separated from service on or after July 1, 2022, shali receive (1) 4 one-tima. lump sum

bonus of $1.000.00 on January |, 2024 aad (2} a one-time, lump sum bonus ol $2.000.00 on

January 1, 2025,
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NEGOTIATIONS BETWEEN
THE CITY OF CHICAGO (“EMPLOYER"} SFCO
AND TEAMSTERS, LOCAL 709
Tentative Agreements

Section 10.11 — Paid Parental Leave (New Section) ///-14-22 The Parties Have Reached a
Tentative Agreement)

An emplovee wishing te take paid parental leave must apply and be eligible for

Family Medical Leave Act (FMLA) leave. An emplovee is eligible for FMLA leave if they
have been emploved by the City for at least 12 months before taking the leave and has
worked at least 1250 hours during the 12-month period immediately prior to the leave.
Effective January 1, 2023, eligible employees mav be granted the following paid parental

leaves, in conjunction with and as part of an approved FMLA leave:

o Up to twelve (12) work weeks of paid parental leave for either the birth of the
emplayee's biological child or children, (including the emplovee’s hiological children
born using gestational surrogacy ). or for the adaption or foster of a child or children
by the emplovee. Anv paid parental leave is to be taken within the first year
following either the child or children’s date of birth. or the initial date of placement
in the emplovee’s home in the case of adoption or foster care, Paid parental leave
mav only be taken once per birth or placement event and must be used before a
biological child turns one (1) vear old or prior to the one (1) vear anniversary of
initial placement in the case of adoptlon or foster care. Any unused paid parental
leave will be forfeited at the end of such a rolling vear period.

s Up to eight (8) work weeks of paid leave for employees who are acting as gestational
surrogates for their own recovery for routine childbirth. If postpartum
complications arise that require additional leave. the emplovee may receive a
maximum of twelve (12 work weeks of paid leave, provided that sufficient medical
certification is provided to the employee's department. Such paid leave may only be
taken once per birth even! and must be taken within one (1) year following the
event. Anv unused paid leave will be forfeited at the end of such a rolling vear

period.

Procedures for requesting and returning fram paid parental lea ve, including complying
with the leave process. are poverned by the City's Paid Parental Leave Policv.
Notwithstanding any other provision of this A reement. paid parental leave shall be
granted as part of an approved FMLA leave.

M WM A~ 121127 o

Science Meles Date (ficely Porte Date
Local 700 Chief Spokes Person City of Chicago S336e-Cineir-spebesorson
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Side Letter
Regarding the SPCO Overtime Selectivn Process

The parties agree to continue their discussions regarding the overtime scicction procedure for the
SPCOs outside of the collective bargaining process. The parties agree that such discussions will
begin immediately, but no later than thirty (30) days after the ratification of the 2022-2027
Collective Bargaining Agreement. Once the parties have reached an agreement on this issue, that
agreement will be reduced to writing and incorporated into the collective bargaining agrecment.
If the partics have not reached an agreement on such strategies within ninety (90) days from the
date discussions began. either party may invoke mediation through the use of the Federal

Mediation ard Conciliation Services

For Teamsters Loeal 700: For the City of Chicago:

B. %_w Mabep”

Date 3-5-24 Nata,



